DISABOOM, INC.

FORM SB-2/A

(Securities Registration: Small Business)

Filed 4/5/2007

Address TIME WARNER TOWER 10475 PARK MEADOWS DRIVE, STE. 600
LONETREE, Colorado 80124

Telephone 720-279-2500

CIK 0001393901

Industry Not Assigned

Fiscal Year 12/31

pawered 8y I NGA ROnline

hitpiherwew_edgar-online.com/
D Copyright 2005. All Rights Reservad
Distribution and use of this document restricted under EDGAR Onlines Terms of Use.






As filed with the Securities and Exchange Commissio April 5, 2007
Registration Statement No. 333-141550

U.S. SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549

FORM SB-2/A No. 1
REGISTRATION STATEMENT UNDER THE SECURITIES ACT Q933

DISABOOM, INC.
(Name of small business issuer in its charter)

Colorado 7373 20-59733527
(State or jurisdiction of (Primary Standard Industrial (I.R.S. Employer
incorporation or organizatiol Classification Code Numbe Identification No.)
Time Warner Tower J.W. Roth, Chairman
10475 Park Meadows Drive, Time Warner Tower
Suite 600 10475 Park Meadows Drive,
Lone Tree, CO 80124 Suite 600
(720) 279-2500 Lone Tree, CO 80124
(720) 27¢-2500
(Address and telephone number of principal (Name, address and telephone number of
executive offices and address of principal place for service)
of business

With a Copy to:

Theresa M. Mehringer, Esq.
Burns Figa & Will, P.C.
6400 S. Fiddlers Green Circle
Suite 1000
Greenwood Village, Colorado 80111
(303) 796-2626

Approximate date of proposed sale to the public:
As soon as practicable following the date on whiehRegistration Statement becomes effec

If any of the Securities being registerediis Form are to be offered on a delayed or oaotis basis pursuant to Rule 415 under the
Securities Act of 1933, check the following bo>®

If this Form is filed to register additidrscurities for an offering pursuant to Rule 4§2(bder the Securities Act, please check the
following box and list the Securities Act registoat statement number of the earlier effective region statement for the same offerincd




If this Form is a post-effective amendmiat pursuant to Rule 462(c) under the Securities check the following box and list the
Securities Act registration statement number ofeier effective registration statement for thene offering. O

If this Form is a post-effective amendmi@et pursuant to Rule 462(d) under the Securifies check the following box and list the
Securities Act registration statement number ofeier effective registration statement for thene offering. O

If delivery of the prospectus is expectethé made pursuant to Rule 434, please check lloavfiog box. O

CALCULATION OF REGISTRATION FEE

Proposed
maximum
offering Proposed maximum  Amount of
Title of each class of securities to Amount to price per aggregate offering registration
be registered be registered® share®@ price @ fee@
Common Stock, $.0001 par val 6,296,000 Share $.50 $3,148,00( $45

Q) In the event of a stock split, stock dividemdsimilar transaction involving our common stockprder to prevent dilution, the
number of shares registered shall be automatigathgased to cover the additional shares in acooslaith Rule 416(a

(2) Proposed maximum offering price and regigiratee pursuant to Rule 457(c) is based on the nesgnt sales prices of our
common stock, as offered in our last private plaesimvhich closed on March 9, 2007. Filing fee 0@ $&s paid with initial
filing.

(3) All shares offered pursuant to this Registratioat&nent relate only to resales by Selling Sharens!

The Registrant hereby amends this registration st@ment on such date or dates as may be necessarylétay its effective date until the
registrant shall file a further amendment which speifically states that this registration statement kall thereafter become effective in

accordance with section 8(a) of the Securities Aof 1933 or until the registration statement shall kcome effective on such date as the
Securities and Exchange Commission, acting pursuamb said section 8(a), may determine.



PRELIMINARY PROSPECTUS SUBJECT TO COMPLETION, DATEPRIL ___, 2007
DISABOOM, INC.
6,296,000 SHARES OF COMMON STOCK

This prospectus relates to the resaldbyselling stockholders of up to 6,296,000 shafesiocommon stock by some of our
shareholders who purchased shares of our commok istprivate placements that we completed in M&@67.

The selling shareholders may sell commoaoksfrom time to time in the principal market onialnthe stock is traded at the prevailing
market price or in negotiated transactions. Thingethareholders may be deemed underwriters aftilhees of common stock which they are
offering. The selling shareholders will receivedlthe proceeds from any sales of our common steatte pursuant to this prospectus, and
we will receive nothing. However, we will pay thepenses of registering these shares.

Our common stock is not currently traded.
INVESTING IN THESE SECURITIES INVOLVES SIGRICANT RISKS. SEE “RISK FACTORS” BEGINNING ON PAGE.

Neither the Securities and Exchange Comorigsor any state securities commission has approvelisapproved of these securities or
determined if this Prospectus is truthful or cortglény representation to the contrary is a criroféense.

The date of this prospectus is April __ 020

The information in this Prospectus is nmhplete and may be changed. This Prospectus isdiedlin the Registration Statement that
filed by Disaboom, Inc. with the Securities and BEasege Commission. The selling shareholders mageibthese securities until the
registration statement becomes effective. Thisg&rctsis is not an offer to sell these securitiesismat soliciting an offer to buy these
securities in any state where the sale is not pirthi
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CAUTIONARY STATEMENT ABOUT FORWARD-LOOKING STATEMEN'S

This Prospectus contains forward-looking statemegarding future events and the Company’s futeselts that are subject to the safe
harbors created under the Securities Act of 1983 ‘(Becurities Act”) and the Securities Exchangé &d934 (the “Exchange Act”). These
statements are based on current expectations,a¢ssinforecasts, and projections about the indistmhich the Company operates and the
beliefs and assumptions of the Company’s manageénds such as “expects,” “anticipates,” “targetgpals,” “projects,” “intends,”
“plans,” “believes,” “seeks,” “estimates,” “contiag,” “may,” variations of such words, and similapeessions are intended to identify such
forward-looking statements. In addition, any statata that refer to projections of the Company’sifaitfinancial performance, the time line
for the launch of the Company’s web site, the peatpfor selling advertising on the web site, tlmenPany’s anticipated growth and
potentials in its business, and other charactéoizaof future events or circumstances are forwaolting statements. Readers are cautioned
that these forward-looking statements are onlyiptieths and are subject to risks, uncertaintied, @assumptions that are difficult to predict,

including those identified elsewhere herein, inahgdunder “Risk Factors.” Therefore, actual resmitsy differ materially and adversely from
those expressed in any forward-looking statements.



SUMMARY INFORMATION AND RISK FACTORS

Prospectus Summary

The following summary highlights selectatbrmation contained in this prospectus. This sunyndaes not contain all the information
you should consider before investing in the selesitBefore making an investment decision, you khmead the entire prospectus carefu
including the “risk factors” section, the financg&htements and the notes to the financial statesnen

Disaboom, Inc.

Disaboom, Inc. (“we”, “us”, or the “Compdhyncorporated under the laws of the State of Cadm on September 5, 2006. We are in the
business of developing a comprehensive, interaetetasite for persons with disabilities, with théeimt to operate the website after it
launches. We acquired the domain name disaboonoeo@rctober 6, 2006. On January 10, 2007 we enteted Web Development
Agreement with DATA, Inc. for the design of ouresitVe expect to launch our website by the end 6720

The Offering
Common stock offered by selling stockhatdecludes up to 6,296,000 shares of common stock.

. The 6,296,000 common shares represent 22.9% afudstanding common stoc
. Use of proceeds. We will not receive any proceeals the sale of the common sto

The above information regarding commonlstoche outstanding after the offering is base@6y546,000 shares of common stock
outstanding as of April 3, 2007.

Our principal offices are located at then&iWarner Tower, 10475 Park Meadows Drive, Suit® 60ne Tree, CO 80124 and our
telephone number is (720) 279-2500. We are a Catocarporation. Our website address is www.disaboom

RISK FACTORS
Our securities are highly speculative anabive a high degree of risk, including among oftems the risk factors described below.

RISKS RELATED TO OUR BUSINESS

We have a lack of operating history and lack of emwes from operations.

We have no revenues and no operating history. @lyrsignificant asset is the business plan and sitebcurrently under construction. Our
ability to successfully generate revenues fromveeio site is dependent on a number of factors, dictuavailability of funds to complete
development efforts, to adequately test and rdfiranveb site, and to commercialize our web siteugh advertising and strategic alliances.
There can be no assurance that we will not encosetbacks with our web site, or our available findll be sufficient to complete the
development and implementation of the web sitaddition, we must raise additional funding by thd ef 2007 in order to move forward
under our business plan. The inability to raiseitamithl funds, either through equity or debt finargg will materially impair our ability to
generate revenues.



There are many risks associated with forward-loogimformation .

Much of the information presented in our busindas pontains forward-looking statements. Althoughhvelieve the forward-looking
statements have reasonable bases, we cannot wjfasaurance that we will be able to conduct oeragons as contemplated.

The business of providing services over the intdrisedifficult to evaluate and our business modslunproven.

Because we recently began operations, it is difftcuevaluate our business and prospects. Ountevand income potential is unproven and
our business model is emerging. We may never aelisxorable operating results or profitability.

We may be unable to generate significant advertisievenues.

We expect to derive a significant portion of owraeues from advertising on the Disaboom.com webdéfee may not, however, be able to
generate advertising revenues. There are no wakglgpted standards that measure the effectivehesbadvertising. If no standards
develop, existing advertisers may not continuertbairent level of web advertising, and advertigbeg have traditionally relied on other
advertising media may be reluctant to advertistherweb. Advertisers that already have investedtamtial resources in other advertising
methods may be reluctant to adopt a new strategyb@siness would be adversely affected if the eiaide web advertising fails to develop
or develops more slowly than expected.

Different pricing models are used to sell advantisbn the web. It is difficult to predict which,ahy, will emerge as the industry standard.
This makes it difficult to project future advertigirevenues. Moreover, “filter” software prograrhattlimit or prevent advertising from being
delivered to a web user’'s computer are availablieledpread adoption of this software could adveraffigct the commercial viability of web
advertising.

There is no assurance that we will be successfuekpanding our operations and, if successful, mairagour future growth.

We anticipate that we will complete the developnadur website and hire additional personnel bygéat 2007. The payments for web site
development and expansion of our operations wslliitein significant operating costs. If we are ueab generate revenues that are sufficient
to cover our significant operating costs, our rssaf operations will be materially and adversdfgeted. In addition, we may experience
periods of rapid growth, including increased staffievels. Such growth will place a substantiaiston our management, operational,
financial and other resources. Moreover, we witchéo train, motivate and manage employees arathtales, technical and other
professionals. Any failure to expand these aredsraplement such procedures and controls in aniefft manner and at a pace consistent
with our business objectives would have a matewdakrse affect on our business, financial condiiod results of operations.
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We are dependent on our key personnel, and the lafssny could adversely affect our business.

We depend on the continued performance of the mesie@ur management team, particularly Dr. Glems$tn J.W. Roth and John Walpt
Dr. House, Mr. Roth and Mr. Walpuck have each ébated significantly to the expertise of our teand dhe position of our business. Dr.
House and Mr. Roth are each an “at will” employad will not be obligated to provide services tadaisany specified time period, although
Mr. Walpuck entered into a twygear employment agreement with us. If we lose #reises of any of the foregoing individuals, and anabl
to locate suitable replacements for such persoadimely manner, it could have a material adveffect on our business. We do not expect
to obtain key man life insurance for any membersmiahagement in the foreseeable future.

We will face significant competition; and, our corefitors may have greater resources or research deglelopment capabilities than we
have, and we may not have the resources necessasyd¢cessfully compete with them.

Our business has been to create a niche in tharesarea for disabled Americans. We are not asagy competitors commercially selling
this resource; however, the market for healthaafi@ination services is intensely competitive, rapel/olving and subject to rapid
technological change. As we continue to developiattdduce our new website, we will find the Intetiand advertising business is highly
competitive, and we may face increasing competitiia expect that many of our competitors will hgveater financial and technical
resources, more experience in research and devefdpand more established marketing and distributapabilities than we have. These
organizations may also be better known and have mastomers. We may be unable to compete sucdgsafialinst these organizations.

We expect that major software information systenmssnpanies and others specializing in the healthcémdustry will offer competitive
applications or services. Some of our large custosimay also compete with us.

We will also compete for members, consumers, car@ed service providers, advertisers, sponsorsaaqdisition candidates with the
following categories of companies:

. online services or websites targeted to théthesre industry and healthcare consumers genemadipiding webmd.com,
medscape.com, pol.net, ivillage.com, medcareowéam, mediconsult.com, betterhealth.com, drkoop.aarhealth.com,
healthcentral.com and thriveonline.cc

. publishers and distributors of traditional offl media, including those targeted to healthcaséepsionals, many of which have
established or may establish web si

. general purpose consumer online services and partath provide access to healthcrelated content and servict
. public sector and neprofit websites that provide healthcare informatidgthout advertising or commercial sponsorsh
. vendors of healthcare information, products sevices distributed through other means, inclgidiinect sales, mail and fax

messaging; an



. web search and retrieval services and other-traffic web sites
We will face significant competition from traditiced media companies which could adversely affect duture operating results.

We also compete with traditional media companiesflvertising. Most advertisers currently spend/@$mall portion of their advertising
budgets on Internet advertising. If we fail to pade advertisers to spend a portion of their budgetdvertising with us, our revenues could
decline and our future operating results coulddeesely affected.

Our business will suffer if commercial users andlsscribers do not accept Internet solutions.

Our business model depends on the adoption ofnletanlutions by commercial users and subscril@rs business could suffer dramatically
if Internet solutions are not accepted or not peexkto be effective. The Internet may not provééca viable commercial marketplace for a
number of reasons, including:

. inadequate development of the necessary infrastreiédr communication speed, access and servabildly;

. security and confidentiality concerr

. lack of development of complementary products, saghigl-speed modems and h-speed communication line

. implementation of competing technologi

. delays in the development or adoption of new statedand protocols required to handle increaseddefdnternet activity; an
. governmental regulatiol

We expect Internet use to grow in number of usedsvamlume of traffic. The Internet infrastructurayrbe unable to support the demands
placed on it by this continued growth.

Performance or security problems with our web siteuld negatively impact our busines

Our success depends greatly on (i) successfullyptatimg development of our web site and makingpigrational, and (ii) maintaining the s
to minimize delays and systems problems. Our custaatisfaction and our business could be harmee ibr our customers experience
system delays, failures or loss of data. The oeciwe of a major catastrophic event or other sy&dare at any of our facilities could
interrupt data processing or result in the losstofed data. In addition, we will depend on thécight operation of Internet connections from
customers to our systems. These connections,nndepend on the efficient operation of Web browiskiternet service providers and
Internet backbone service providers, all of whielvdnhad periodic operational problems or experigénecgages.

A material security breach could damage our reprtadr result in liability. We will retain confidéial member and customer information in
processing centers. We may be required to spendisant capital and other resources to protectrejaecurity breaches or to alleviate
problems caused by breaches. Any well-publicizedmromise of Internet security could deter peopdenfiusing the Internet or from
conducting transactions that involve transmittiogftdential information, including confidential H#scare information. Therefore, it is
critical that these facilities and infrastructueznain secure and are perceived by the marketpidoe $ecure.
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Despite the implementation of security measurés,itifrastructure may be vulnerable to physicabkrns, computer viruses, programming
errors, attacks by third parties or similar disivpiproblems.

Technology may change faster than we can update applications and services.

Medical information exchange is a relatively newd avolving market. The pace of change in our maskedpid and there are frequent new
product introductions and evolving industry staidaiVe may be unsuccessful in responding to teolyizal developments and changing
customer needs. In addition, our applications amdices offerings may become obsolete due to thetaah of new technologies or standa

We will depend on service and content providensrtwvide information and data feeds on a timely ©aSur website could experience
disruptions or interruptions in service due tofdi@re or delay in the transmission or receiptto$ information. In addition, our members :
consumers will depend on Internet service providemine service providers and other web site dpesdor access to our web sites. All of
them have experienced significant outages in tisé goad could experience outages, delays and oiffieutiies in the future due to system
failures unrelated to our systems. Any significatérruptions in our services or increases in raspdime could result in a loss of potential or
existing members, consumers, strategic partnevertisiers or sponsors and, if sustained or repeatedd reduce the attractiveness of our
services.

If we are unable to provide services which generaignificant traffic to our websites, or we are ubge to enter into distributior
relationships which drive significant traffic to ouwebsites, our business could be harmed, causingrevenues to decline.

The success of our business plan is entirely deperah the number of page views and subsequentriiging revenue. Our marketing plan
is measured by the number of page views or wethgieve receive. Although management has basediihates on what it believes to be
reasonable assumptions, there can be no assutaidhd number of page views can be accuratelyigieet] which in turn will substantially
impact the ability to attract the requisite puraraswvith spending power as well as advertisersurrsibe, who advertise based on web site
traffic numbers. A material reduction in our wetediits will substantially affect our business plprojected revenues and net income.

The majority of our revenues will be derived fronaheertising, and the reduction in spending by or osf current or potential advertisers
would cause our revenues and operating results ézlthe.

The majority of our total revenues will come fronaniketing services. Our ability to grow marketingviees revenue depends upon:

. maintaining our user bas

. broadening our relationships with advertisers talsand medium size business
. attracting advertisers to our user be

. increasing demand for our advertisil



. deriving better demographic and other informati@mf our users; an

. deriving continued acceptance of the web by acsentias an advertising medic

Search marketing agreements often have paymentisigent upon usage or click-through levels. Acaogty, it is difficult to forecast
marketing services revenues accurately. Howewerexpense levels are based in part on expectatiiugure revenues, including occasic
guaranteed minimum payments to our affiliates innection with search marketing, and are fixed dlhershort-term with respect to certain
categories. Any reduction in spending by or lossxisting or potential future advertisers wouldisa our revenues to decline. Further, we
may be unable to adjust spending quickly enougtotopensate for any unexpected revenue shortfall.

Decreases or delays in advertising spending by advertisers due to general economic conditions eblarm our ability to generat
advertising revenue.

Expenditures by advertisers tend to be cyclicdllecéng overall economic conditions and budgetamgl buying patterns. Since we expect to
derive the majority of our revenues from advertjsiany decreases in or delays in advertising spgndlie to general economic conditions
could reduce our revenues or negatively impaciadility to grow our revenues.

If we are unable to license or acquire compellingrient at reasonable costs or if we do not develompelling content, the number «
users of our services may not grow as anticipatedmay decline, which could harm our operating resi

Our future success depends in part upon our abdigggregate compelling content and deliver tbatent through our online properties. We
license much of the content on our online propgsrseich as news items, stock quotes, weather sgpoaps and audio and video content f
third parties. We will provide audio and video tant to our users, and we believe that users méldgasingly demand high-quality audio and
video content, such as music, film, speeches, fieatage, concerts and other special events. Somteist may require us to make substantial
payments to third parties from whom we licenseagjuire such content. For example, our music aner&inment properties will rely on
major sports organizations, radio and televisiatighs, record labels, music publishers, cable oty businesses, colleges and universities,
film producers and distributors, and other orgatiizes for a large portion of the content availateour properties. Our ability to maintain
and build relationships with third-party contenoyiders will be critical to our success. In additi as new methods for accessing the Internet
become available, including through alternativeickes, we may need to enter into amended conteatamnts with existing third-party
content providers to cover the new devices. Aisahe extent that Disaboom.com develops conteits @fwn, Disaboom.com’s current and
potential third-party content providers may view earvices as competitive with their own, and thay adversely affect their willingness to
contract with us. We may be unable to enter irw,ror preserve existing, relationships with thedtparties whose content we seek to
obtain. In addition, as competition for compellicantent increases both domestically and internatip, our content providers may increase
the prices at which they offer their content toarsd potential content providers may not offerrtieentent on terms agreeable to us. An
increase in the prices charged to us by third-peotytent providers could harm our operating resuit$ financial condition. Further, many of
our content licenses with third parties are nonlesige. Accordingly, other webcasters and othedimesuch as radio or television may be
able to offer similar or identical content. Thigtieases the importance of our ability to delivenpelling editorial content and
personalization of this content for users in otdedifferentiate Disaboom.com from other businesdéwie are unable to license or acquire
compelling content at reasonable prices, if otlwenganies broadcast content that is similar to erstime as that provided by Disaboom.com,
or if we do not develop compelling editorial cortten personalization services, the number of uskosir services may not grow as
anticipated, or may decline, which could harm querating results.



Our intellectual property rights are valuable, arghy inability to protect them could reduce the valof our brand image and harm our
business and our operating results.

We create, own and maintain a wide array of intélial property assets, including copyrights, trageks, trade dress, trade secrets and rights
to certain domain names, which we believe are ancomgnost valuable assets. We seek to protednteltectual property assets through
copyright, trade secret, trademark and other ldwlseoUnited States and other countries of the dyahd through contractual provisions. -
efforts we have taken to protect our intellectualgerty and proprietary rights may not be suffitieneffective at stopping unauthorized use
of those rights. In addition, effective trademaripyright and trade secret protection may notMaélable or coseffective in every country i
which our web site and media properties are digteith or made available through the Internet. Theag be instances where we are not able
to fully protect or utilize our intellectual profigrassets in a manner to maximize competitive aggas. Further, while we attempt to ensure
that the quality of our brand is maintained by licgnsees, our licensees may take actions that¢oydair the value of our brand, our
proprietary rights or the reputation of our produahd media properties. We are aware that thitieganay, from time to time, copy
significant content available on Disaboom.com fee in competitive Internet services. Protectiothefdistinctive elements of
Disaboom.com may not be available under copyrigit |1f we are unable to protect our proprietaghts from unauthorized use, the valu
our brand image may be reduced. Any impairmeiuofbrand could negatively impact our businessaddition, protecting our intellectual
property and other proprietary rights is expensind time consuming. Any increase in the unautledrizse of our intellectual property could
make it more expensive to do business and constytnramm our operating results.

We may in the future be subject to intellectual perty infringement claims, which are costly to def, could result in significant damage
awards, and could limit our ability to provide caith content or use certain technologies in the futu

Third parties may in the future assert claims agfais alleging infringement of copyrights, tradek@ghts, trade secret rights or other
proprietary rights, or alleging unfair competitionviolations of privacy rights or failure to madi confidentiality of user data. In addition,
third parties may make trademark infringement asdted claims against us.

As we expand our business and develop new techieslggroducts and services, we may become inciglgsinbject to intellectual property
infringement claims. In the event that there determination that we have infringed third-partggmietary rights such as copyrights,
trademark rights, trade secret rights or othedtparty rights such as publicity and privacy righis could incur substantial monetary

liability, be required to enter into costly royalty licensing agreements or be prevented from u$iagights, which could require us to cha
our business practices in the future and limitahifity to compete effectively. We may also insubstantial expenses in defending against
third-party infringement claims regardless of theritnof such claims. In addition, many of our agrents with our customers or affiliates
require us to indemnify them for certain third-parttellectual property infringement claims, whicbuld increase our costs in defending such
claims and our damages. The occurrence of anyesktresults could harm our brand and negativghadnour operating results.

We are subject to United States and foreign goveemtregulation on Internet services which could gabt us to claims and remedies
including monetary liabilities and limitations onar business practices.
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We are subject to regulations and laws directlyliapple to providers of Internet services both detivally and internationally. The
application of existing domestic and internatiolaa¥s and regulations to Disaboom.com relating $0és such as user privacy and data
protection, defamation, pricing, advertising, téoat gambling, sweepstakes, promotions, financiatk®t regulation, consumer protection,
content regulation, quality of services, telecomioations and intellectual property ownership arfdrigement in many instances is unclear
or unsettled. In addition, we will also be subjecany new laws and regulations directly applieabl our domestic and international
activities. Further, the application of existirmgvs to Disaboom.com regulating or requiring licen®e certain businesses of our advertisers
including, for example, distribution of pharmaceats, alcohol, adult content, tobacco or firearasswell as insurance and securities
brokerage and legal services, can be unclear. VWWemoar substantial liabilities for expenses neaeg$o comply with these laws and
regulations or penalties for any failure to compompliance with these laws and regulations may ehuse us to change or limit our
business practices in a manner adverse to ourdsssin

A number of federal laws, including those referehbelow, impact our business. The Digital Milleenmi Copyright Act (‘“DMCA”) is
intended, in part, to limit the liability of eligié online service providers for listing or linkitg third-party websites that include materials that
infringe copyrights or other rights of others. ®wrs of the Communications Decency Act (“CDA”) angended to provide statutory
protections to online service providers who disttébthird party content. Disaboom.com relies anglotections provided by both the DM(
and CDA in conducting its business. Any changdbése laws or judicial interpretations narrowihgit protections will subject us to greater
risk of liability and may increase our costs of @iance with these regulations or limit our abilibyoperate certain lines of business. The
Children’s Online Protection Act and the Childre@sline Privacy Protection Act are intended toniesthe distribution of certain materials
deemed harmful to children and impose additionstrigions on the ability of online services toleot user information from minors. In
addition, the Protection of Children From Sexuadators Act of 1998 requires online service prodde report evidence of violations of
federal child pornography laws under certain cirstances. The costs of compliance with these régokamay increase in the future as a
result of changes in the regulations or the inggggion of them. Further, any failures on our partomply with these regulations may sub
us to significant liabilities.

Changes in regulations or user concerns regardingyacy and protection of user data could adversaffect our business.

Federal, state and international laws and reguiatinay govern the collection, use, sharing andrgg@f data that we receive from our users
and partners. In addition, we have and post omelnsite our own privacy policies and practicesceoning the collection, use and disclos

of user data. Any failure, or perceived failurg,us to comply with our posted privacy policiesnth any data-related consent orders,
Federal Trade Commission requirements or otherékdgtate or international privacy-related laws asgulations could result in proceedings
or actions against us by governmental entitiegtoers, which could potentially have an adverseceif@ our business.

Further, failure or perceived failure to comply lwdur policies or applicable requirements relatethe collection, use, sharing or security of
personal information or other privacy-related matmould result in a loss of user confidence i@ ultimately in a loss of users, partners or
advertisers, which could adversely affect our besén

There are a large number of legislative proposatel;mg before the United States Congress, vari@ts kgislative bodies and foreign
governments concerning privacy issues related tdosiness. It is not possible to predict whetiravhen such legislation may be adopted.
Certain proposals, if adopted, could impose requéngts that may result in a decrease in our uséstratjons and revenues. In addition, the
interpretation and application of user data provediaws are in a state of flux. Complying witlele varying requirements could cause us to
incur substantial costs or require us to changeéasiness practices in a manner adverse to oundBassi
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RISKS RELATED TO OUR SECURITIES

We will require additional capital in the future ashwe cannot assure you that capital will be avaikalon reasonable terms, if at all, or on
terms that would not cause substantial dilution your stock holdings.

We will need to raise capital to execute our bussrigan. If capital requirements vary materialtynfrthose currently planned, we may req
additional capital sooner than expected. Therebeamo assurance that such capital will be availabdaifficient amounts or on terms
acceptable to us, if at all. Any sale of a subsghnumber of additional shares may cause dilutioypour investment and could also cause the
market price of our common stock to decline.

We do not plan to pay dividends on our common stock

We do not anticipate paying cash dividends to thiddrs of our common stock in the foreseeable &utdccordingly, investors in our
common stock must rely upon subsequent salesmafter appreciation as the sole method to realigaimon an investment in our common
stock. There are no assurances that the pricerafaomon stock will ever appreciate in value paitdy if we continue to sustain operating
losses. Investors seeking cash dividends shoulduobur common stock.

Our stock price will likely be extremely volatile.

The trading price of our common stock will likelg Bubject to wide fluctuations in response to aisitess development. In addition, stock
markets have experienced extreme price volatitityecent years. This volatility has had a subsaheffect on the market prices of compan
at times for reasons unrelated to their operatarfopmance. Such broad market fluctuations may i@y affect the price of our common
stock.

We currently have no trading market and, if we dade, there is limited liquidity on the OTC BulletiBoard which may impact your abili
to sell your shares.

We currently have no trading market. We plan tolafigr listing of our shares on the NASD — OTC Bailh Board. However, merely
because a security is listed on the OTC Bulletiafaloes not guarantee that there will be anyrigadolume in our shares. When fewer
shares of a security are traded on the OTC Bullgbiard, price volatility may increase and price miment may outpace the ability of the
OTC Bulletin Board to deliver accurate quote infation. If there are low trading volumes in our coamstock, there may be a lower
likelihood of orders for shares of our common stbelng executed, and current prices may differiB@antly from prices quoted by the OTC
Bulletin Board at the time of order entry.

Our common stock is subject to the penny stock sukehich will limit the market for our common stocknd increase the cost of sale
because of additional broker compensation.



Because our stock is not traded on a stock mafkeg market price of the common stock is lestha per share, the common stock is
classified as a “penny stock.” SEC Rule 15g-9 urtderExchange Act imposes additional sales practigairements on broker-dealers that
recommend the purchase or sale of penny stockasrtmps other than those who qualify as an “estadddicustomer” or an “accredited
investor.” This includes the requirement that akbredealer must make a determination that investsrierpenny stocks are suitable for the
customer and must make special disclosures toustermers concerning the risk of penny stocks. Maokerdealers decline to participate
penny stock transactions because of the extranamgents imposed on penny stock transactions. Agmic of the penny stock rules to our
common stock reduces the market liquidity of owarsh, which in turn affects the ability of holdefsour common stock to resell the shares
they purchase, and they may not be able to respiiaes at or above the prices they paid.

There may be a greater risk of fraud on the OTC Ratin Board.

OTC Bulletin Board securities are frequently tasgier fraud or market manipulation because theynataegulated as closely as securities
listed on exchanges. Dealers may dominate the rnarkkset prices that are not based on competiaiees. Individuals or groups may cre
fraudulent markets and control the sudden, shamease of price and trading volume and the equsaltiden collapse of market prices. While
there is regulation of the OTC Bulletin Board sitniot as comprehensive as the regulation of ttedliexchange. If our shares are listed on the
OTC Bulletin Board and this should occur, the vadfian investment in our common stock could deddiigaificantly.

USE OF PROCEEDS

This prospectus relates to shares of onmaon stock that may be offered and sold from timéinhe by the selling shareholders. We will
not receive any proceeds from the sale of sharesramon stock in this offering. All proceeds reesifrom the sale of the Shares offered by
the selling shareholders will accrue to the berwdfthe selling shareholders and not to the Company

SELLING SECURITY HOLDERS

The table below sets forth information cemming the resale of the shares of common stodkdgelling stockholders. We will not
receive any proceeds from the resale of the comstank by the selling stockholders.

The following table also sets forth the amfi each person who is offering the resale ofeshaf common stock by this prospectus, the
number of shares of common stock beneficially owlng@ach person, the number of shares of commaik gtat may be sold in this offering
and the number of shares of common stock eachmperiticown after the offering, assuming they séllad the shares offered.

A B C D
PERCENTAGE
SHARES OF
SHARES OWNED COMMON
OFFERED AFTER STOCK
OUTSTANDING OFFERING OWNED
SHARES HEREBY AFTER THE
NAME OWNED(1) 1) ) 2 OFFERING
Kevin M. Cox IRA 150,000 150,00C 0 0%
Jason E. Kraft & Cheri L. Kra: 20,000 20,000 0 0%
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A B C D
PERCENTAGE
SHARES OF
OWNED COMMON
SHARES AFTER STOCK
OUTSTANDING  OFFERED OFFERING OWNED
SHARES HEREBY AFTER THE
NAME OWNED(1) 1) @ 2) OFFERING
Dan Johnstone & Sherry Johnstc 100,000 100,00C 0 0%
Paul J. Schmitz & Gretchen D. Schrr 50,000 50,000 0 0%
Richard B. Huttne 50,000 50,000 0 0%
Christine L. Gulley 50,000 50,000 0 0%
Thomas R. Zimmerma 30,000 30,000 0 0%
James B. House, Jr. or Nancy H. Ho 30,000 30,000 0 0%
Steven S. Perr 100,000 100,00C 0 0%
James A. Mather or Linda L. Math 200,00C 200,00C 0 0%
Nanine A. Odell TTEE Nanin
A. Odell Trust DTD 8/18/05(3 100,000 100,00C 0 0%
Victor Lazzaro, Jr. TTEE Victor Lazzaro, Jr. TrisID 10/3/05
(3) 140,000 140,00C 0 0%
Theresa M. Mehringe 50,000 50,000 0 0%
Oren Inbai 20,000 20,000 0 0%
David S. Petso (& 520,000 520,00C 0 0%
Donald K. Stritzke 520,000 520,00C 0 0%
Gregory N. & Pamela A. Schael 200,000 200,00C 0 0%
Janet H. White 10,000 10,000 0 0%
Judith A. Shine 20,000 20,000 0 0%
William J. White 50,000 50,000 0 0%
Paul R. Marrs or Linda M. Mari 50,000 50,000 0 0%
Jay W. Roth (3 7,600,00(C 100,00C 7,500,00( 27.2%
Jaime Andres Nicaci 30,000 30,000 0 0%
David Horak 500,000 500,00C 0 0%
James R. Bel 50,000 50,000 0 0%
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A B C D
PERCENTAGE
SHARES OF
SHARES OWNED COMMON
OFFERED AFTER STOCK
OUTSTANDING OFFERING OWNED
SHARES HEREBY AFTER THE
NAME OWNED(1) 1) (2) 2) OFFERING

FNFC Profit Plan & Trust, FBO Larry Carnah 864,000 64,000 800,00C 2.9%
FNFC Profit Plan & Trust FBO Jay Belk ( 986,000 86,000 900,00C 3.3%
Andrew S. Prince & Rochelle R. Prince Joint Tenavith
rights of survivorshig 50,000 50,000 0 0%
Gordon Neill 50,000 50,000 0 0%
Sally J. Johnso 20,000 20,000 0 0%
Douglas A. Dennis
Debra L. Dennit 20,000 20,000 0 0%
Mark A. Hogan 10,000 10,000 0 0%
Clint J. Roth 100,000 100,00C 0 0%
Mark Kendall 20,000 20,000 0 0%
Harold G. Goble 10,000 10,000 0 0%
Eric D. Sipf 100,000 100,00C 0 0%
Andrew M. Lieber 50,000 50,000 0 0%
Michael J. Nortor 50,000 50,000 0 0%
Scott Chandle 100,000 100,00C 0 0%
The Robert Matousek 2005 Trust u/d/t June 20, : 100,00C 100,00C 0 0%
Douglas I. Heple 50,000 50,000 0 0%
Robert J. Hop) 50,000 50,000 0 0%
Ladd & Susan Squire 60,000 60,000 0 0%
Jeffrey P. Belk 50,000 50,000 0 0%
Kevin M. Cox 50,000 50,000 0 0%
James Bryan William 100,000 100,00C 0 0%
Jack & Shelly Templit 40,000 40,000 0 0%
Gary Benham & Judith M.Benha 40,000 40,000 0 0%
Howard J. Lieber (3 130,000 30,000 100,00C *%
Aaron Elkin 50,000 50,000 0 0%
Warren G. Buettne 20,000 20,000 0 0%
Gary A Morse & Barbara S. Mor: 20,000 20,000 0 0%
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A B C D
PERCENTAGE
SHARES OF
SHARES OWNED COMMON
OFFERED AFTER STOCK
OUTSTANDING OFFERING OWNED
SHARES HEREBY AFTER THE
NAME OWNED(1) 1) (2) ) OFFERING

Thomas A. Wilsor 42,500 40,000 2,500 0%
Rephael Inba 50,000 50,000 0 0%
Margaret M. Manat 50,000 50,000 0 0%
Robert L. Hiet 50,000 50,000 0 0%
UBS Financial Services Inc. as IRA Custodian fob&w
Zabaronick 50,000 50,000 0 0%
Timpas Creek Finance, LL 80,000 80,000 0 0%
Daniel Arthur Smith & Sharon Kay Smi 6,000 6,000 0 0%
Richard W. Lannin( 15,000 15,000 0 0%
Marcy Lanning 15,000 15,000 0 0%
Pio Guerrerc 10,000 10,000 0 0%
Nora Kathleen Shann-Yano 100,000 100,00C 0 0%
George L. Learned & Edrea J Learr 10,000 10,000 0 0%
Don Hartmanr 10,000 10,000 0 0%
Michael Wilkersor 100,000 100,00C 0 0%
Patricia W. Conger Living Trut 50,000 50,000 0 0%
Robert L. Conger Living Trus 50,000 50,000 0 0%
Carolyn F. Overgaard (: 900,000 100,00C 800,00C 2.9%
Steve Asakowicz, Janelle Asakow 20,000 20,000 0 0%
Gary Smookler & Peggy Smookl 30,000 30,000 0 0%
Richard S. & Cynthia D. Simnr 30,000 30,000 0 0%
James and Julie Down 50,000 50,000 0 0%
Stephen S. Andersc 50,000 50,000 0 0%
Mathew G. Sysum
Kimberly A Sysum 300,000 300,00C 0 0%
John Walpucl 750,000 500,00C 250,00C *%

TOTAL 16,648,50( 6,296,00( 10,352,501 —
* Less than 19
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The number of shares beneficially owned is deteechin accordance with Rule 13d-3 of the Securffieshange Act of 1934, and the
information is not necessarily indicative of ben&fi ownership for any other purpose. Under sudd, teeneficial ownership includes any
shares as to which the selling stockholders hasaashared voting power or investment power asd ahy shares, which the selling
stockholders has the right to acquire within 60sdayhe actual number of shares of common stockandsg may increase prior to the
effectiveness of this registration statement dygetwalty shares which may be issued.

1)

(@)
©)

The actual number of shares of common stdferer in this prospectus, and included in thegigtion statement of which this
prospectus is a part, includes such additional murobshares of common stock as may be issuedwalide by reason of any
stock split, stock dividend or similar transactiomolving the common stock, in accordance with Ridé under the Securities
Act of 1933.

Assumes that all securities registered will be s

Victor Lazzaro, Jr. is a director of the Camp. Nanine A. Odell is the wife of Victor Lazzads, J.W. Roth is our chief
executive officer and serves as a director of tam@any. Jay D. Belk serves as a director of the fizmy. Effective May 1,
2007, Howard Lieber will serve as our Vice Prestd#rSales. Carolyn Overgaard is the wife of Rnd@vergaard, a director
of the Company. David Petso is a director of thenBany. John Walpuck serves as our Chief Finandiét &, Chief Operatiny
Officer, Treasurer, Secretary and as a dire

PLAN OF DISTRIBUTION

Each selling stockholder of our common lstaied any of their pledgees, assignees and sucsessimterest may, from time to time, sell
any or all of their shares of common stock on thdihg market or any other stock exchange, mankeiding facility on which the shares are
traded or in private transactions. These saleshaagt fixed or negotiated prices. A selling stoddeomay use any one or more of the
following methods when selling shares:

ordinary brokerage transactions and transactiomgioh the broke-dealer solicits purchasel

block trades in which the broker-dealer witeatpt to sell the shares as agent but may positioiresell a portion of the block
as principal to facilitate the transactic

purchases by a brol-dealer as principal and resale by the br-dealer for its accoun

an exchange distribution in accordance with thegwalf the applicable exchang

privately negotiated transactior

settlement of short sales entered into after the ofathis prospectu:

broke-dealers may agree with the Selling Stockholdesetba specified number of such shares at a stguifarice per shar
a combination of any such methods of s

through the writing or settlement of options oresthedging transactions, whether through an optohange or otherwise;
any other method permitted pursuant to applicedole

The selling stockholders may also sell skander Rule 144 under the Securities Act of 1883mended (the “Securities Act”), if
available, rather than under this prospectus.
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Broker-dealers engaged by the selling $tolders may arrange for other brokers-dealers ticfjzate in sales. Broker-dealers may
receive commissions or discounts from the selliogkholders (or, if any broker-dealer acts as af@mrihe purchaser of shares, from the
purchaser) in amounts to be negotiated. Each gdtimckholder does not expect these commissionsliandunts relating to its sales of she
to exceed what is customary in the types of traimas involved.

The selling stockholders and any brokeratsaor agents that are involved in selling ther8hanay be deemed to be “underwriters”
within the meaning of the Securities Act in coni@tivith such sales. In such event, any commissieosived by such broker-dealers or
agents and any profit on the resale of the Shareshased by them may be deemed to be underwritingrgssions or discounts under the
Securities Act. Each selling stockholder has infedms that it does not have any agreement or uiatieing, directly or indirectly, with any
person to distribute the Common Stock.

The resale shares will be sold only throtegistered or licensed brokers or dealers if meguinder applicable state or provincial
securities laws. In addition, in certain statepravinces, the resale shares may not be sold utllegdhave been registered or qualified for
sale in the applicable state or an exemption frtoerégistration or qualification requirement isigakde and is complied with.

Under applicable rules and regulations utide Exchange Act, any person engaged in thallision of the resale shares may not
simultaneously engage in market making activitiéh wespect to our common stock for a period of twsiness days prior to the
commencement of the distribution. In addition, $k#ing stockholders will be subject to applicapievisions of the Exchange Act and the
rules and regulations thereunder, including Re@gna¥l, which may limit the timing of purchases asales of shares of our common stock by
the Selling Stockholders or any other person.

DIRECTORS, EXECUTIVE OFFICERS, PROMOTERS AND CONTRO L PERSONS

Executive officers of the Company are edddiy the Board of Directors, and serve for a tefrone year and until their successors have
been elected and qualified or until their earlesignation or removal by the Board of Directorsefehare no family relationships among any
of the directors and executive officers of the Camp

The following table sets forth names andsagf all executive officers and directors of tr@arpany:

Name Age Position

J.W. Roth 43 Chief Executive Officer, Director and Chairman of
the Board

Dr. J. Glen House 37 Director, Chief Medical Officer and President

John Walpuck 45 Chief Financial Officer, Chief Operating Officer
Secretary, Treasurer and Director

Jay D. Belk 43 Director

Victor Lazzaro, Jr. 61 Director

David Petso 45 Director

R. Jerry Overgaard 66 Director

Howard Liebel 48 Vice President of Sale
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J.W. Rothis a co-founder of Disaboom and was appointedieesen our Board of Directors in November 2006. #iddally, Mr. Roth
currently serves as our Chief Executive Officer andhe Chairman of the Board. He is also a codeunf Colorado Catheter Company, Inc,
a private company engaged in the design and dewelopof catheters. Since 1997 Mr. Roth has sersdlleaas the President of JW Roth &
Company, Inc., a consulting company. Prior to fangdW Roth & Company, Mr. Roth worked in the fig&l sales industry for American
National Insurance Company and the Prudential bratg Company. Additionally, Mr. Roth has worked fomd been associated with,
business development of several companies suchaasdfeek Ranches, IMI Global, Inc., CattleNetwdnk,, Front Porch Direct, the
CTURN Corp, and Aspen BioPharma, Inc.

Dr. J. Glen Houseés a co-founder of Disaboom. He was appointed teesen our Board of Directors in November 2006.r€ntly Dr. House
serves as our Chief Medical Officer and Presid&dditionally, Dr. House currently serves as the MatDirector of Penrose Hospital's
Center for Neuro & Trauma Rehabilitation. He isoadsco-founder, director and the Chief Medical &fiof Colorado Catheter Company,
Inc. Since November 2003 he has served as Presifi@ulorado Rehabilitation Physicians, P.C., agté medical rehabilitation company.
From August 2001 to November 2003, he served dafdFhysician at Penrose Hospital. Additionallylfes served as the President of
Flexlife, a medical device company since 1993.Huse holds U.S. Patents on the Colorado Cathetecantinues to invent technology to
help people that suffer from Spinal Cord relatgdries. Dr. House completed his Spinal Cord Medidiellowship at the University of
Medicine and Dentistry of New Jersey in July 208&.attended medical school at the University of kifagton, performed an internship in
Internal Medicine at the LDS Hospital in Salt LaRity and completed a residency in Physical Medigind Rehabilitation at Baylor College
of Medicine.

Jay D. Belkwas appointed to serve on our Board of Directofdamember 2006. Mr. Belk served as our Chief Fimer@fficer, Treasurer

and Secretary until April 2, 2007. Since 1987 MellBhas served as President of Federal Nationaln€m Corporation, an exclusive
correspondent or approved lender for many liferiasce companies, banks, thrifts, conduits, perfsinds, and private lenders. Mr. Belk also
serves as a Managing Member of Federal Builder§.LL

John Walpuckvas appointed to our Board of Directors in ApriDZ0and also serves as our Chief Financial OffiCaief Operating Officer,
Secretary and Treasurer. Mr. Walpuck has over d8syexperience working in the corporate developimerporate finance and general
financial management arenas. From 2005 through Bi0Walpuck was the Chief Financial Officer of MiSystems, a streaming media
software services company acquired by Akamai indévalyer 2006. From 2002 through 2005 Mr. Walpuckesgias the sole partner for
Palmyra Consulting, a consulting firm where he addiclients on issues and projects including meagdracquisitions, corporate finance,
real estate finance, and government contracts. 2@®0 through 2002 Mr. Walpuck served as the Chilgdincial Officer for TecSec, Inc., a
private security software company. Mr. Walpuck BRA and CMA, and also holds an MBA from the Unairof Chicago and a Bacheler’
degree from Edinboro State College.

Victor Lazzarowas appointed to our Board of Directors in Febri2097. Mr. Lazzaro also serves as a director fdoi@do Catheter
Company, Inc. Before joining Disaboom, Mr. Lazz&ronded, and currently is the President of, Intéomal Health Technology Company, a
consulting firm providing planning methods, straésgand processes to bring specialty medical ditaaChina. Prior to founding
International Health Technology, Mr. Lazzaro serasdhe President and Chief Executive Officer oftéthHealthCare’s Mountain States
Division from March 2000 to November 2005. Mr. Larz also served as Chief Financial Officer and Chiecutive Officer for a California
HMO and Louisiana insurance company from 1982 @0]18@nd Regional Vice President of Health Plan @tans (Gulf South) for
Prudential Insurance Company of America from 1992G00.

R. Jerry Overgaardias appointed to our Board of Directors in Noven2@®6. Mr. Overgaard has served as Vice Presiddfinancial
Products of MKA Capital Group Advisors, LLC, sindegust 2004. Mr. Overgaard served as Vice Presjdestitutional Sales Division, for
Dreyfus Services Corporation from 1998 to 2004. @vergaard began his career in 1962 with IBM Caxfion and has spent the last 27
years in the financial services indust
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David Petsawvas appointed to our Board of Directors in Marc@20Mr. Petso also serves as a director for Cotofaatheter Company, Inc.
Since 1980 Mr. Petso has worked for Petso Fina@malsultants, LLC. Mr. Petso is currently the pdesit and owner of Petso Financial
Consultants and has over twenty-five years of agpee in the financial planning industry.

Howard Liebemwill serve as our Vice President of Sales beginminday 1, 2007. Mr. Lieber has served as a coasufor HJL Consulting,
Inc. since December 1999. From December 2006 thrdeaych 2007, Mr. Lieber served as the presideheofd Again, Inc., a company
engaged in the residential and commercial mortpagaess. Additionally, from June 2002 through ®eta2005 Mr. Lieber worked for
Petritech, a company engaged in the material segeimtustry and focusing on materials used in paration, aerospace and architectural
applications. While at Petritech, Mr. Lieber senasdthe company’s Vice President of Sales and ¢et¢he chief executive officer.

SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The number of shares outstanding of the @myw's common stock at March 23, 2007 was 27,046,08e following table sets forth the
beneficial ownership of the Company’s Common Staglof March 23, 2007 by each Director and each lkex Officer of the Company, by
all Directors and Executive Officers as a group sets forth the number of shares of Common Steeied by each person who owned of
record, or was known to own beneficially, more tBéf of the outstanding shares of Common Stock.
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Amount and

Nature of
Beneficial Percentage of
Name and Address of Beneficial Owner Ownership Common Stock
J.W. Roth
15975 Winding Trail Road 7,600,000 28%

Colorado Springs, CO 80908

J. Glen House
15575 Winding Trail Road 11,250,000 41%
Colorado Springs, CO 80908

Victor Lazzaro, Jr.(1)
340 Glencoe Street 240,000 0.8%
Denver, CO 80220

R. Jerry Overgaard (2)
8393 South Peninsula Drive 900,000 3%
Littleton, CO 80120

Jay D. Belk (3)
2741 Hawk Point Court 986,000 3.5%
Castle Rock, CO 80104

David Petso (4)
2797 North Cliffview 520,000 2%
Boise, ID 83702

Howard Lieber (5)
9067 Goosander Way 130,000 0.5%
Highlands Ranch, CO 80126

John Walpuck (6) 750,000 2.7%
2040 Columbia Street, #430N
San Diego, CA 92101
All Directors and Executives as a Groug 22,376,00( 81%

The number of shares beneficially owned is deteechin accordance with Rule 13d-3 of the Securieshange Act of 1934, and the
information is not necessarily indicative of bengfi ownership for any other purpose. Under sud, toeneficial ownership includes
any shares as to which the selling stockholdersblsor shared voting power or investment poweralso any shares, which the
selling stockholders has the right to acquire witbd days. The actual number of shares of comnuamk stutstanding may increase
prior to the effectiveness of this registrationtest@ent due to penalty shares which may be iss
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@)

)

(3)
(4)

(%)

(6)

Includes 100,000 shares purchased by Nanir@@d&ll, Mr. Lazzarcs wife. Does not include options to purchase 10D d)are
of common stock at $0.50 granted on March 9, 208€. Stock Option Agreement provides that 34,000eshshall vest on
December 31, 2007 and an additional 33,000 shalevast on December 31 for the following two yeam®vided that Mr.
Lazzaro is serving in his current capacity as aafar on the vesting date. The 140,000 sharesrofrn stock were purchased
in the private placement completed on March 9, 2@@d are held in the Victor Lazzaro, Jr. Trust DIW3/05.

Includes 100,000 shares purchased by Caflgrgaard on February 17, 2007. Does not includiemmpto purchase 50,000
shares of common stock at $0.50 per share gramtétiaoch 9, 2007. The Stock Option Agreement prawidiat 16,000 shares
shall vest on December 31, 2007 and an addition&0D share shall vest on December 31 for theviatig two years, provide
Mr. Overgaard is serving as a member of our Bo&iectors on the vesting dal

Includes 86,000 shares purchased by Federal Na#@mance Corporation Profit Plan & Trust FBO MelB.

Includes 520,000 shares purchased on Febfifar®007. Does not include options to purchase0D&0shares of common stock
at $0.50 per share granted on March 9, 2007. ToekSdption Agreement provides that 50,000 sharel gbst on December
31, 2007 and an additional 50,000 share shallae&lecember 31 for the following two years, prodd®mwever, Mr. Petso
must be serving in his current capacity as a membeur Board of Directors on the vesting d:

Includes 30,000 shares purchased on Febfi$grg007. Also includes options to purchase 100g020es of common stock to
be granted effective May 1, 2007, and vesting imatety. Does not include options to purchase 40D $itares of common
stock to be granted effective May 1, 2007, butimgsbn June 1, 2008 and thereafter, provided Mebkr meets certain
performance goals and is serving as an employ&ésaboom

Includes 500,000 shares purchased on MarcB@®® . Also includes options to purchase 250,0@0es of common stock
granted on April 2, 2007, vesting immediately. Daesinclude options to purchase 1,500,000 shdresromon stock vesting
on September 1, 2007 and therea

DESCRIPTION OF SECURITIES

Capital Stock

The authorized capital of the Company cstesif 60,000,000 shares, of which 10,000,000 steme=preferred stock, par value of $.0001
per share (“Preferred Stock”), and 50,000,000 share common stock, par value of $.0001 per sti@enfmon Stock”). We currently have
27,046,000 shares of common stock outstandingnarshares of preferred stock outstanding.

Each share of common stock is entitlechtres pro rata in dividends and distributions, if,amith respect to the common stock when, as
and if declared by the Board of Directors from farelgally available for such purpose. No holdeamy shares of common stock has any
preemptive rights to subscribe for any securitiethe Company. Upon liquidation, dissolution or dimg up of the Company, each share of
the common stock is entitled to share ratably @amount available for distribution to holders oframon stock. All shares of common stock
presently outstanding are fully paid and non-asd#es
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Each shareholder is entitled to one voteefzh share of common stock held. There is nd t@ybumulate votes for the election of
directors. This means that holders of more than 60%e shares voting for the election of directoas elect all of the directors if they chor
to do so, and in such event, the holders of thaieimg less than 50% of the shares voting for thetion of directors will not be able to elect
any person or persons to the Board of Directors.

Dividends

We have never declared or paid any divideasrddistributions on our common stock. We anti@ghat for the foreseeable future all
earnings will be retained for use in our businegss@o cash dividends will be paid to stockholdérsy payment of cash dividends in the
future on our common stock will be dependent upanfimancial condition, results of operations, emtrand anticipated cash requirements,
plans for expansion, as well as other factorstti@Board of Directors deems relevant.

LEGAL MATTERS

Legal matters in connection with the shafesommon stock being offered for resale herebyettzeen passed on for the Company by the
law firm of Burns, Figa & Will, P.C., Greenwood Y4be, Colorado.

EXPERTS

The audited financial statements of Disabplmc. included herein and elsewhere in the Reggish Statement have been audited by
GHP Horwath, P.C., independent registered pubkoating firm, for the periods and to the exterttfeeth in their report appearing herein
and elsewhere in the Registration Statement. Soahdial statements have been so included in diapon the report of such firm given
upon the firm’s authority as an expert in auditamgl accounting.

CHANGES IN ACCOUNTANTS
There has been no change in our auditaiagithe past two fiscal years.
DISCLOSURE OF COMMISSION POSITION OF INDEMNIFICATIO N FOR SECURITIES ACT LIABILITY

Our Articles of Incorporation provide thhe Company shall indemnify, to the fullest extpatmitted by applicable law, any person, and
the estate and personal representative of anymersion, against all liability and expense (inclgdattorneys’ fees) incurred by reason of the
fact that he is or was a director or officer of @@mpany or, while serving at the request of then@any as a director, officer, partner, trustee,
employee, fiduciary, or agent of, or in any simitaanagerial or fiduciary position of, another dotiwesr foreign corporation or other
individual or entity or of an employee benefit pldime Company also shall indemnify any person vehgerving or has served the Corpora
as director, officer, employee, fiduciary, or agemtd that person’s estate and personal representat the extent and in the manner provided
in any bylaw, resolution of the shareholders oectiors, contract, or otherwise, so long as suchigion is legally permissible. Insofar as
indemnification for liabilities arising under the&urities Act of 1933 (the “Act”) may be permittexdirectors, officers and controlling
persons of the small business issuer pursuanetfotegoing provisions, or otherwise, the smallibess issuer has been advised that in the
opinion of the Securities and Exchange Commissimt sndemnification is against public policy as egsed in the Act and is, therefore,
unenforceable.
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CERTAIN RELATIONSHIPS AND TRANSACTIONS AND CORPORAT E GOVERNANCE

There have not been any transactions,apqgsed transactions, during the last two yearghich the Company was or is to be a party, in
which any director or executive officer of the Reant, any nominee for election as a director, sagurity holder owning beneficially more
than five percent of the common stock of the Regidf or any member of the immediate family of éierementioned persons had or is to
have a direct or indirect material interest.

J.W. Roth, an officer and director of thentpany advanced approximately $58,000 to the Cognfmahelp us fund our start up costs.
Roth converted $50,000 in our private placementtvisiosed March 9, 2007 into 100,000 shares otoormon stock.

On March 23, 2007, we received a subsompfior the purchase of 500,000 shares of our conmstuek at $0.50 per share, for aggregate
consideration of $250,000 from John Walpuck. THesstption was contingent on us entering into apleyment agreement with Mr.
Walpuck prior to April 20, 2007, and the offer amckteptance was not in connection with any otharioff), although we entered into the
subscription letter using the same price per shamur previously completed private placement. @ril&, 2007, we entered into an
employment agreement with Mr. Walpuck and issued 500,000 shares of our common stock as our fic@@ance of his subscription.

Audit Committee The Company has a separately designated staadifigcommittee established in accordance withiGe&(a)(58)(A) of
the Exchange Act. All of the Company’s independiirgctors serve on the audit committee, which cia®f; Mr. Lazzaro, Mr. Overgaard
and Mr. Petso. Mr. Petso has been designated ahéimenan and financial expert on the audit conesitiThe Company defines
“independent” as that term is defined in Rule 420Q() of the Nasdaq listing standards.

The audit committee was formed on MarcB(0)7. The Board of Directors has adopted a writtearter for the audit committee.

Compensation CommitteeAll of the Companys independent directors serve on the compensatimmittee, which consists of: Mr. Lazze
Mr. Overgaard and Mr. Petso. Duties of the compms@ommittee include reviewing and making recomdwions regarding compensation
of executive officers. The board of directors agopbur Compensation Committee charter on Marci997 2

Nominating Committee All of the Company’s independent directors sesmehe nominating committee, which consists of: Mazzaro, Mr.
Overgaard and Mr. Petso. Duties of the Nominatiogh@ittee (“Nominating Committee”) include oversigtitthe process by which
individuals may be nominated to our board of divest Our Nominating Committee’s charter was adoptethe board of directors on March
9, 2007.

The functions performed by the Nominatingn@nittee include identifying potential directorsdamaking recommendations as to the
size, functions and composition of the Board aaadmmittees. In making nominations, our Nominaftlggnmittee is required to submit
candidates who have the highest personal and giofed integrity, who have demonstrated exceptiaiélty and judgment and who shall
most effective, in conjunction with the other Noe¥ds to the board, in collectively serving the ldegn interests of the shareholders.

The Nominating Committee considers nomir@eposed by our shareholders. To recommend a gctgp nominee for the Nominating
Committee’s consideration, you may submit the cdaigdi's name by delivering notice in writing to Disabodng. ¢c/o Nominating Committe
Chair, via first class U.S. mail, at Disaboom, Jidme Warner Tower, 10475 Park Meadows Drive,&600, Lone Tree CO 80124.
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A shareholder nomination submitted to tbenmation committee must include at least the feillg information (and can include such
other information the person submitting the recomaagion desires to include), and must be submitigde Company by the date mentioned
in the most recent proxy statement under the hgd#firoposal From Shareholders” as such date manended in cases where the annual
meeting has been changed as contemplated in SEEC1Rat8(e), Question 5:

The name, address, telephone number, fasbauand e-mail address of the person submittiaggbommendation; The number of
shares and description of the Company voting stesitield by the person submitting the nominatiot @whether such person is holding the
shares through a brokerage account (and if s;mahee of the broker-dealer) or directly; The nanderess, telephone number, fax number
and e-mail address of the person being recommetodib@ nominating committee to stand for electibtha next annual meeting (the
“proposed nominee”) together with information retjag such person’s education (including degreeainbtl and dates), business experience
during the past ten years, professional affilisgidnring the past ten years, and other relevaatrimdtion. Information regarding any family
relationships of the proposed nominee as requiydtem 401(d) of SEC Regulation S-K. (v) Informatiowhether the proposed nominee or
the person submitting the recommendation has (withe ten years prior to the recommendation) beeoived in legal proceedings of the
type described in Item 401(f) of SEC Regulation $aKd if so, provide the information regarding #hésgal proceedings required by Item
401(f) of Regulation S-K). Information regardingetehare ownership of the proposed nominee regbirdtbm 403 of Regulation S-K.
Information regarding certain relationships anated party transactions of the proposed nomineecasred by Item 404 of Regulation S-K.
The signed consent of the proposed nominee in whiobr she consents to being nominated as a directbe Company if selected by the
nominating committee, states his or her willingrtesserve as a director if elected for compensatitrgreater than that described in the most
recent proxy statement; states whether the proposethee is “independent” as defined by Nasdaq ktptkce Rule 4200(a)(15); and attests
to the accuracy of the information submitted punswa this paragraph.

Although the information may be submittgdféx, e-mail, mail, or courier, the nominating amittee must receive the proposed
nominee’s signed consent, in original form, witten days of making the nomination.

When the information required above hasilreeeived, the nominating committee will evalude proposed nominee based on the
criteria described below, with the principal critgebeing the needs of the Company and the quaiifica of such proposed nominee to fulfill
those needs.

The process for evaluating a director n@miis the same whether a nominee is recommendadhbgreholder or by an existing office
director. The Nominating Committee will:

Establish criteria for selection of potahtiirectors, taking into consideration the follogiattributes which are desirable for a member of
our Board of Directors: leadership; independenaterpersonal skills; financial acumen; businessdgrpces; industry knowledge; and
diversity of viewpoints. The Nominating Committedl\weriodically assess the criteria to ensure itdnsistent with best practices and the
goals of the Company. Identify individuals who sBtithe criteria for selection to the Board andema€onsultation with the Chairman of the
Board, make recommendations to the Board on nedidates for Board membership. Receive and evah@atgnations for Board
membership which are recommended by existing directorporate officers, or shareholders in acauédavith policies set by the
Nominating Committee and applicable lay
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The Company has not engaged the servicespdid a fee to any third party or parties taniifg or evaluate or assist in identifying or
evaluating potential nominees.

Code of Ethics: On March 9, 2007, the Board of Directors adogtedde of ethics that applies to all of our officand employees, includi
our principal executive officer, principal finantw@ficer, principal accounting officer and contiexl Our Code of Ethics establishes standards
and guidelines to assist the directors, officensl, @mployees in complying with both the Companyporate policies and with the law and
will be posted at our website www.disaboom.comsBes desiring a copy of our Code of Ethics willbevided one at no cost upon
submitting a written request to the Company.

DESCRIPTION OF THE BUSINESS
Overview

We were incorporated under the laws ofState of Colorado on September 5, 2006. We ateeibtisiness of developing a
comprehensive, interactive website for persons dighbilities, with the intent to operate the wébsifter it launches. We acquired the
domain name disaboom.com on October 6, 2006. Cuadpii0, 2007 we entered into a Web Developmene&ment with DATA, Inc. for
the design of our website. We expect to launchambisite by August 2007.

We believe Disaboom will offer a new satutito the difficulties faced by an untapped markite more than 44 million American adt
living with disabilities. Americans who have su#drfrom stroke, spinal cord injuries, multiple sokgs, brain injuries, spina bifida, cerebral
palsy, arthritis, knee replacements, hip replacen@am back surgery have unique needs. Our welbdieing designed with the input of
doctors and is intended to serve as a compreheresearce to meet the unique needs of the disaolesnunity.

We believe that when our website launche&ugust of 2007, it will transform the way disathldmericans live their lives. Our website
is intended to include in one place nearly evespuece disabled persons want or need, and is dabigrbe an interactive and continuously
updated online community for disabled persons.wWabsite’s content will include information and fess ranging from medical information
to buying products, from taking a vacation to magtthers online, and from selling stocks to chegkhe weather.

We intend to promote the trademarked nafmioweb site, Disaboom.com, by implementing aamatl advertising and direct marketi
campaign intended to encourage people to visisitee We believe that with the present absencecohgprehensive, community-oriented
website specifically for people living with thesisabilities, this untapped target audience willeeehe the new site and make it successful.

Our Target Market

Approximately 16% of the American adult ptgiion lives with a disability that makes it difilt to perform functional activities such as
walking, climbing stairs, reaching, or lifting andrrying objects. About 7.6 million adults expederdifficulty dressing, bathing, or simply
getting around their home, while 18.2 million Ant@ms are unable to even leave their homes withelpt Ve believe that not only do the
millions of Americans living with disabilities haveeneed and desire for a comprehensive resouradaatritheir wants and needs, but their
caregivers and families can also utilize such apreimensive resource. One in every four Americaedther related to, or serves as a
caregiver of, a person with a disability. We bedig¢hiat we will be the first online company dedicatie meeting this market’s specific needs
with customized expertise.
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Although we intend to expand our websitd amentually serve persons with a larger rangesaitdlities, our initial plan targets disabled
Americans in six different categories: stroke, spiord injuries, multiple sclerosis, brain injugjgediatrics (spina bifida and cerebral palsy),
and orthopaedics (arthritis, hip replacements, kepiacements, and back surgery). This target niarkasic needs range from occupational
therapy to special shower chairs, to catheter coisss, to understanding medical journals througysytian interpretations. We believe this
group’s needs go beyond medical services and pteduc

Disabled people often become housebounglisbbecause of their physical limitations, butdngse they feel unable to control
themselves or navigate their own environment. Tihay give up on dating or making friends simply hessathey do not know where to meet
people who will understand them. At times disaljedsons do not continue their educations or embiardareers because of transportation
difficulties. Many never get the chance to expeseea vacation because they are worried that omgeatrive at a destination their special
needs will not be accommodated. Without the condgbrtnderstanding friends and an empathetic comipumany disabled Americans are
depressed and have a lower quality of life. Carmgiand family members often do not know whereotéog help or support.

We believe our target market constantlye$agnanswered questions, and a comprehensive cegbat provides them relevant and
helpful resources and answers will help improvertinees.

Currently, our target audience can visibgites such as healthcommunities.com, webmd.conotred health-oriented sites for
educational purposes. Additionally, sites suchagd4disabled.com, myspace.com and eharmony.ceraraong the currently available s
designed for people to meet on-line. While websitesh as these may compete with the different covets of our website, we believe that
none serve as a comprehensive, specifically-talgedsource for a ranging variety of topics andésseffecting a disabled person’s life.

Our website is intended to encompass altdmponents currently found by visiting multipiees and combine them in a single site. We
believe that not only will our site provide a siaglource of information, but unlike currently aable web sites, it will tailor each component
to the specific needs of the disabled community.

We were formed because our founders rehbzieeed for a webased community and centralized resource centeifisadly for person:
living with disabilities. Our website is intendeallie the Internet home page for the millions of Aimans living with disabilities, their
caregivers, and families. Through the online comitywreated by the website, we will offer topic dons, blogs, and other disability related
resources including educational content, travelemdrtainment reviews, news, events and products.
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Website Development Agreement with DATA, Inc.

On January 10, 2007 we entered an AcceptAgeeement for Website Development (the “Agreerfenith DATA, Inc. (“DATA").
Under the Agreement DATA, Inc. has agreed to deaighbuild a fully operational interactive webdite the Company in exchange for a
cash payments totaling $280,000 to be paid by thrafgany in semi-monthly installments through July 2@07. Other than the independent
contractor relationship created between the CompadyDATA, Inc. by the Agreement, there is no mateelationship between us and
DATA.

DATA created a site map laying out the ciinee of the website to accommodate all of ourentrivebsite features. DATA is not only
designing the look and feel of the website andomuporate brand, but is also building the undegdyiimfrastructure of the site itself to support
the site’s features and allow easy navigation thhowt the pages of the site. DATA will input coritemthe site from our content providers
and other licensed or purchased sources.

The Agreement provides that all works addbr us under the Agreement are works made ferdiving us all copyright ownership in
the work. Furthermore, DATA has agreed to assigti@rlicense all rights in works not covered by @k made for hire doctrine to us. The
Agreement also includes standard confidentiality imdemnification provisions. We may terminate Agreement at any time, whether or |
DATA is in default. DATA is entitled to payment thwgh the termination date, subject to the termb@fAgreement. DATA may terminate
the Agreement for nonpayment by us with 30 day#tevwrinotice. If either party terminates, DATA igjuéred to turn over all work product to
us whether or not complete.

Website Content
Initially, our website’s resource contenli focus on six different categories of disabé#i caused by:

Stroke

Brain injuries

Spinal cord injurie:

Multiple sclerosis

Pediatrics (spina bifida and cerebral pa

Orthopedics (arthritis, hip replacements, kneeaeginents, and back pai

Stroke

Stroke is the leading cause of seriougyH@mm disability in the U.S., and on average, smmeen this country has a stroke every 45
seconds. According to the American Heart Assoaiatio 1999, more than one million Americans repsbdéficulties with daily living
activities resulting from a stroke.

Brain Injuries

Each year, 1.5 million people in the Unigdtes. sustain traumatic brain injuries. As alteapproximately 80,000 of those people
experience the onset of long-term disabilities. Tleaters for Disease Control and Prevention estisniiat at least 5.3 million Americans
have a long-term need for help performing dailynlivactivities as a result of traumatic brain irgst
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Spinal Cord Injuries

Nearly 11,000 individuals in the United t8tasustain a spinal cord injury each year, ancerttan 190,000 Americans currently live v
paralysis caused by spinal cord injuries. Unfortalya paralysis is not always the major concernpeople who have sustained spinal cord
injuries. They often experience higher levels afdder dysfunction, breathing impairments, respiyaitafections, pressure sores, ulcers, and
irregular blood pressure, among other things.

Multiple Sclerosis

An estimated 10,400 people are annuallgriiaed with multiple sclerosis, about 200 new casesveek. People with multiple sclerosis
experience fatigue, heat sensitivity, muscle wes&neecreased coordination, blurred vision, anditiwg impairments such as memory
problems, slowed thinking, and decreased concétrat

Pediatrics

Pediatric patients include those suffefiagn cerebral palsy and spina bifida. An estimatéd,000 children and adults in the United
States have at least one symptom of Cerebral Paltlmyut 8,000 babies and infants are diagnosed thishcondition each year. Cerebral Palsy
patients often live with seizures and mental rethoth. They also have problems with movement, pestimping, jaw control, chewing,
sucking, and swallowing. Around 70,000 Americans With Spina Bifida. The iliness affects an averafjeight babies per day, and causes
numbness, bladder control issues, paralysis, coatidn problems and latex allergies, among otheli@hging difficulties.

Orthopedics

Orthopedic patients are those who suffesculoskeletal impairments such as arthritis, bagk,hip replacements, knee replacements
and back surgery. One in seven Americans has autosgeletal impairment, with arthritis being thadéng chronic condition reported by the
elderly. Back and knee problems account for a lpaydon of orthopedic patients and resulted im8Mlion and 19 million physician visits
respectively in 2003. Those who suffer from musskédetal impairments live with pain, fatigue, afekp disturbances; they often complain
that their bodies ache.

Other Types of Content

We have entered into independent contragogements with individuals (the “Content Providem several specialties to provide
medical journal reviews and summaries as well Berotritten materials to be used by the Comparstatsc content on the website.

The education section of the resourcesfedlture not only explanations of various disabliogditions, but also expert advice, research
explained, and a glossary of disability related iw@derms. The Content Providers will write thentant for condition explanations. We plan
to enter agreements with specialists to respoisélected questions submitted by users of our ‘isgboomers”) for expert advice. The
selected questions and answer will be availabthequblic. The Content Providers will also be iveal in providing summaries in lay terms
of recent medical journal articles for the reseaxplained subsection. We intend to enter a licepagreement for the glossary content. We
also intend to enter a licensing agreement for oagidin description information.
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The news section of the website will feataarrent health related news articles. The agial#l be purchased from various news feeds
on an as needed basis. The articles will be séagedpic and searchable by keyword on our webBitst articles will be archived and
searchable. We also plan to provide direct acaessws, weather, stock information, horoscopes fanidsy games through real simple
syndication (“RSS") or other licensing agreements.

A key aspect of our website is the commusidicial networking feature. Visitors to the websitill be able to join the community by
registering with the site and becoming a Disaboom&aboomers will be able to post comments or s in forums, set up their own
personal page, view personal pages of and meeat Bteaboomers, create their own blog, submit qoastior expert advice, post classified
ads, post disability related event announcementbyaite reviews specifically for people living Wwitlisabilities, such as the accessibility of a
restaurant or travel experiences. Selected Disabobings will be chosen as feature blogs and maditahle to the general public for
viewing. Disaboomers will create a loyal consumaséowhich will attract advertisers desiring to tdripe disabled community sector of the
market.

Website Advertising

We expect our largest source of revenumetirom website advertisement sales. We will cattaavertising agencies to sell
advertisements. We hired a Vice President of Salexse employment commences May 1, 2007, to margeyecg and advertiser
relationships. Revenues will be generated fronatanflonthly rate charged to advertisers. The adiegirates will vary depending on the
page, placement, and size of the advertisemertowebsite. Premium fees will be charged for hoagepnd section sponsorships while a
lesser fee will apply to run of schedule advertisata which continuously rotate throughout the wetsipages. We anticipate that
manufacturers of disability-specific pharmaceus¢caroducts, and services will make up a largegrdgage of advertisement sales. However,
we plan to promote our advertising to a broad lodsedustries including to companies in the fitnassl travel and tourism industries.

Classified Ads and eCommerce Site

Our website will feature a classified adisement section where Disaboomers can sell digalelated products to the public from
shower aids to wheel chair accessible vans. Thaugte sold through the classifieds section of tkeésite will be sold directly to the
consumer from the Disaboomer without our involvemeén shop.disaboom.com we will offer an onlineatay for new disability related
products which can be purchased directly througheecommerce portion of the website. We expechterarevenue sharing agreements with
manufacturers and/or distributors (the “Suppliets”provide the content or products for the ontiatalog. These agreements will provide an
additional source of revenue for us. We will notghase inventory, but rather will receive a peredrgach sale and will drop ship the
products from the Supplier to the purchaser. Tkheramerce site will be a secured site and we plarséoa third party credit card verification
service to verify all credit card transactions.
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We plan to offer a resource for visitors&arch for a physician or facility with a parti@uspecialty in a specific geographic region.
Doctors may request to be listed in the searctdibdetory. Doctors will also have the option to ptbeir own web page within the searchable
directory which can be used to provide more dedaitdormation about their practice and credentials.

Potential Market

The following article which is posted ortd.S. Department of Health and Human ServiceseZdot Disease Control and Prevention’s
website provides evidence of the potential sizewfmarket.

Prevalence of Disabilities and Associated Healtm@ltions Among Adult- United States, 1998)

In the United States, the number of persons repgdisabling conditions increased from 49 millianridg 1991-1992 to 54
million during 1994-199?2). During 1996, direct medical costs for personshwdisabilities were $260 billiof? .

For this analysis, disability was defined as selpaorted or proxy-reported difficulty with or repamg one or more of eight

measures: 1) difficulty with one or more specifiedctional activities® ; 2) difficulty with one or more activities of dgiliving
(IADLS)*; 3) difficulty with one or more instrumextactivities of daily living (IADLs); 4) reportingne or more selected
impairments*; 5) use of assistive aids (e.g., wtiegik, crutches, cane or walker) for 6 months;if)itation in the ability to work
around the house; 7) limitation in the ability t@sk at a job or business (data for persons aged16€ars); and 8) receiving federal
benefits on the basis of an inability to work. Aset of persons with disability also reported themtause of their disability from a
list of 30 associated health conditions. This stilefined before the survey was conducted, coegbpgrsons reporting difficulty wi
ADLs IADLs, selected functional activities (exchglseeing, hearing, and having their speech undedsby others), or limitation i
the ability to work around the house or at a jobboisiness. National estimates were calculated usamgple weights representing the

inverse of the probability for selection and compéeljustments for no response and subsamfing

@ Prevalence of Disabilities and Associdtiedlth Care Conditions Among Adults — 1999 (Feh.Z2001) available at
http://www.cdc.gov/immwR/preview/mmwrhtml/mm5007&a&h

@ CDC. Prevalence of disabilities and aigged health conditions- United States, 1994 1992. MMWR 1994:43:736- 9; Kaye H,
LaPlante M, Carlson D, et al. Trends in disabitéyes in the United States, 1970 — 1994. San FsaocCalifornia: University of California,
Disability Statistics Center, 1996. available dpfitdsc.ucsf.edu/UCSF/pub. Accessed February 2d@Neil JM. Americans with
disabilities, 1994 — 95. Washington, DC: US Depamtrof Commerce, Economics and Statistics Admaistn, Bureau of the Census,
1997. (Current population reports; series P706ap. McNeil JM. Americans with disabilities: 1991 92. Washington, DC: US Department
of Commerce, Economics and Statistics AdministratiBureau of the Census, 1993. (Current populagports; series P70, no. 33).

@) Hough J. Estimating the health carezdtion costs associated with people with disaeditdata from the 1996 Medical Expenditure
Panel Survey (MEPS). Annual meeting of the Assamidfior Health Services Research, Los Angeles.f@alia, 2000

“) Income Surveys Branch, Bureau of the GenSverview of the Survey of Income and Programti¢iation (SIPP). Washington,
DC: US Department of Commerce, Economics and Staiddministration, Bureau of the Census, 199%ifable at http://www.census.gov.
Accessed December 1, 2000.
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The analysis focused on 53,636 adults >18 yeamsgistent with standard accategories used in other national surve

In 1999, 44 million (22%) adults reported havingliaability (see Table 1 below). The prevalence odtdisability was 24%
among women and 20% among men. Approximately 3dméldults had difficulty with one or more funatal activities such as
climbing a flight of stairs (19.4 million), walkirthree city blocks (19 million), or lifting/carryin10 Ibs (14.2 million); approximately
16.7 million adults had a limitation in the abilitg work around the house; 11 million had eithdested impairments adifficulty with
IADLs. Two million adults used a wheelchair, andesemillion used icane, crutches, or a walker. Of the total percentaf
disabilities, 63% occurred among working adults€d@-64 years); of these, 27.8 million (16.5%) hadisability and 17.7 million
(10.5%) had a limitation in the ability to work atjiob or business. Of those adults >65 years, bfilBon (50%) had a disability. The
age-specific prevalence rate disability was the highest among respondents aggflfor all functional activities, ADLand IADLSs.

Of all adults with disabilities, 41.2 million (934) reported their main healttondition associated with their disability (see Tee
2 below); 7.2 million (17.5%) had arthritis and nimatism, 6.8 million (16.5%) had back or spine peats, and 3.2 million (7.8%)
had heart trouble/hardening of the arteries. Worhad higher rates of arthritis or rheumatism andHet” associated health
conditions categories than men. Men had highersrafiehart trouble/hardening for the arteries andaffeess or hearing problems than
women

Editorial Note

Disability affects more than one in five adultstéaof disability are higher among older adults vetieo have higher rates of
chronic diseases. However, most disability occundng) the working years, which contributes to thighhcost estimates of disability.
Arthritis or rheumatism, back or spine problemsddreart trouble/hardening ¢he arteries continue to be the leading causes of

disability. This report differs from a similar 199dport by focusing on adults only and using a lieradefinition of disability®) .

©) McNeil JIM. Americans with disabilities991 — 92. Washington, DC: US Department of CommeEcenomics and Statistics
Administration, Bureau of the Census, 1993. (Curpapulation reports; series P70, no. 33).
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The strengths of SIPP include a survey designahaivs nationally representative population estigsbf disability. The broad
definition of disability used in SIPP also providesensitive estimate of disability prevalence thdgss likely tamverlook persons wit
disability than other definitions (e.g., clinical federal benefit program-based definitions). SIPRs disability with associated health
conditions, providing information that usually istravailable from other data sources. This inforimatis important because many
programs address disability prevention by diseascondition.

The findings in this report are subject to at lefag limitations. First, despite complex statiatiadjustment procedures used to
address nonresponse over time, these proceduresiotdnave completely eliminated bias that resulteth nonresponse errors,
especially in subgroup analyses. Second, this tepariuded persons in institutions, in the militaand aged <18 years. Third,
persons with multipldisabilities may attribute the main disability ttetone most disabling at the time of the intervishich may
result in inconsistent survey responses. Fourtbabse of questionnaire design, the main associaeadth condition was determined
for most but noall adults with disability; 2.9 million (6.4%) pesas whose only disabilities were difficulty witkien, hearing, or
speech, who had selected impairments, used ass#tlg, or received federal disability benefits @aot asked about a main
condition. Finally, the definition of disability ed did not assess environmental and social barrigiscrimination as the result of
disability, and effects on the workforce. Thesedssare addressed in the International Classifmaibf Functioning, Disability, and
Health (ICIDH-2), a unified and standard framework that descsitiee dimensions of disabili®§) . ICIDH-2 complements the
International Classification of Diseases organizing information around three dimensions: péelvel (body systems and structure),
person and society level (activities and participa}, and the environment. Because¢he dynamic quality of disability, a limitation in
one dimension does not prediclimitation in another.

These estimates demonstrate the large impact abitity in working age and older adults and theatle contributions of
associated health conditions, and provide informratior public health policy makers and health systeMore detailed analyses
relating the eight measures of disability and assted health conditions can assist disease-speeffarts in planning, health
promotion and disease prevention, ssurveillance of disability-related national healibjectives”) . With increasing life expectancy
and the aging of the population, health issuestesldo disability are likelto increase in importanc

World Health Organization. ICIDH-2: intettional classification of functioning, disabilignd health: pre-final draft, full version.

Geneva, Switzerland: World Health Organization,®00

Arthritis Foundation, Association of &and Territorial Health Officials, and CDC. Natidrrthritis Action Plan: a public health

strategy. Atlanta, Georgia: Arthritis Foundatio899.
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Patents and trademarl

We own and maintain a portfolio of intetieal property assets which we hope to continuautlnlbWe believe that our intellectual
property assets create great value to the Compahyharefore we are taking steps to protect theseta through trademark, copyright, trade
secret, and trademark laws of the United Stateglaodgh contractual agreements.

We are applying for federal registratiothwthe U.S. Patent and Trademark Office of seuveside or service marks on an intent to use
basis in order to develop a trademark portfolio pratect the Compang’brand. An application for registration of the @onark DISABOONMN
was filed on October 20, 2006. We expect to makedhowing filings during the month of April 2007i) an application for registration of
the word mark DISABOOMER; (ii) an application fomerd plus design mark for the Company’s logo; éiidAn application for the word
mark DISABOOM.COM.

As previously discussed in the descriptibthe business, we plan to enter several licenasithsyndication agreements to obtain content
for our website. While we have entered agreemeittsaur Content Providers for us to own all rightsluding copyrights, in the original
content written by our Content Providers, we baiexe will need to license certain content fromahparty sources such as terms for our
medical glossary, physician lists for our onlineedtory, images, etc. We also plan to enter licensr syndication agreements with third
parties to provide news feeds, weather informattock information and horoscopes.

Effect of existing or probable government regulatis on the busines:
— FTC and FDA regulation of drug and medical deadeertising and promotion

The FDA and the FTC regulate the form, eahaind dissemination of labeling, advertising praimotional materials of pharmaceutical
or medical device companies, including direct-tosuomer prescription drug and medical device adsiagi The FTC regulates over-the-
counter drug advertising and, in some cases, miatlwéce advertising. Generally, based on FDA regmaents, companies must limit
advertising materials to discussions of FDA-appdbuses and claims.

Information that promotes the use of phamuiéical products or medical devices that is pubwnwebsite is subject to the full array of
the FDA and FTC requirements and enforcement axtibhe FDA and FTC would most likely be focusedlmmadvertisements placed on
pages, any other pharmaceutical information founolir education pages, and the products sold througe-commerce site. The FTC and
FDA look for editorial independence from advertssand sponsors in informational or educationaludisions of regulated pharmaceuticals or
medical devices. The FDA and the FTC place thecjpai burden of compliance with advertising andrpotional regulations on advertisers
and sponsors to make truthful, substantiated cldiinise FDA or the FTC finds that any information our website violates FDA or FTC
regulations, they may take regulatory or judicizti@n against us or the advertiser or sponsorafitiformation. State attorneys general may
also take similar action based on their state’suaorer protection statutes.
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— Drug Advertising.

The Federal Food, Drug, and Cosmetic ACE®RC Act, requires that prescription drugs be aped for a specific medical indication by
the FDA prior to marketing. Marketing, advertisiogotherwise commercializing products prior to apal is prohibited. Upon approval, the
FDA's regulatory authority extends to the labelargd advertising of prescription drugs sold throughbe United States which may only be
promoted and advertised for their approved indicesi The labeling and advertising must not be faisaisleading, and must present all
material information, including risk informationabeling and advertising that violate these legaidards are subject to FDA enforcement
action.

The FDA regulates the safety, effectivepassd labeling of over-the-counter drugs. Togettrex FDA and FTC require that OTC drug
formulation and labeling comply with FDA approvalsregulations and the promotion of OTC drugs nestruthful, adequately
substantiated, and consistent with the labeled. @€E drugs that do not meet these requirementsudnject to FDA or FTC enforcement
action depending on the nature of the violatioraddition, state attorneys general can also bririgreement actions for alleged unfair or
deceptive advertising.

Any increase in FDA regulation of the oeliadvertisements of prescription drugs could makeore difficult for us to obtain advertisil
and sponsorship revenue. Only recently has the Fdlexed its formerly restrictive policies on diréotconsumer advertising of prescription
drugs. If the FDA changes its policies to make ttmeare restrictive, this could also make it mordiclifit for us to obtain advertising and
sponsorship revenue.

— FTC regulation of general internet advertisinglanarketing

The FTC regulates internet advertising unke Federal Trade Commission Act which allowsRR€ to act in the interest of all
consumers to prevent deceptive and unfair actsamtipes. The FTC requires that advertisementsugeand not misleading to consumers
that they be substantiated. The FTC also requiess and conspicuous disclosures.

Failure to comply with the FTC’s prohibiti@f false or misleading claims in advertisemewigid result in enforcement actions or civil
lawsuits for fines and civil penalties. We beligliat we have taken steps to protect our compamy figbility for displaying or disseminating
ads in violation of these regulations through alveatising agreements and Company advertising ypdlhe establishment of a review board
to review questionable advertisements, and apppresledures. However, a regulatory authority mag fthat the Company has violated the
advertising regulations and may bring an enforcdraetion against the Company.

— Medical Professional Regulation

Most states regulate the practice of medicequiring professional licensing. Some statekipit business entities from practicing
medicine. We do not believe that we are engagéldkeipractice of medicine, but rather we provideinfation to the general public. The
Company has agreements with licensed medical wiofesls who provide educational information in thiem of content for the Company’s
website. We do not and do not intend to providdgssional medical advice, diagnosis or treatmenaiuthph our website. A state may
determine that some aspect of our business vidhtstate's licensing laws and may seek to hawdiscontinue those portions or subject us
to penalties or licensure requirements. Any deteation that we are a healthcare provider and aotpcbperly as a healthcare provider may
result in liability to us.
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Many states regulate the ability of medmalfessionals to advertise or maintain referralises. We do not represent that a physician’s
use of the Compang’online directory will comply with these or otrstate laws regulating professional practice. fidssible a state or a ca
may determine we are responsible for any compliance with these laws, which could affect albility to offer this service to our custome

— Anti-kickback Laws

Federal Anti-kickback laws prohibits redety referral fees or other types of payments féemreng individuals to another who's services
or products may be paid for in whole or in partebiederal healthcare program such as Medicare diddigl. We believe we are incompliai
with these laws because our searchable speciakstary does not constitute a referral we receiwdees for listing physicians in the
directory or for patients visiting doctors found thie directory. Furthermore we believe those pligasEwho pay us a fee to have a personal
webpage within the searchable directory are esdgnpiaying for an advertisement and not a refdeal

— Consumer Protection Regulation

Advertising viewed by visitors on our wetesand consumer sales from ouc@nmerce website are subject to federal and stetgucne
protection laws which regulate unfair and decepirectices. We are also subject to various otheertd and state consumer protection laws,
including the ones described below. Most state wmes protection laws are enforced by the Attorr@gseral of each state.

— COPPA

The Children’s Online Privacy Protectiont RA&eCOPPA”") protects personal information of chédrunder the age of 13 disclosed online
by prohibiting unfair or deceptive acts or practiée connection with the collection, use, and/ecltisure of personal information from and
about children. Our website does not target childneder 13, nor do we plan to allow anyone underailpe of 18 to register as a Disaboomer.
Therefore, the Company will not knowingly be cotlag the personal information of children under #ue of 13.

— CAN-SPAM

The Controlling the Assault of Non-SolidtPornography and Marketing Act of 2003 (“CAN-SPAMEgulates commercial emails and
provides recipients the right to request the setwlstop sending messages. CAN-SPAM establishestpenfor sending commercial email
which are intended to deceive the recipient a®toce or content. At this time, we are not sendimgmercial emails to Disaboomers or ot
users of our site, but may in the future in whielse& CAN-SPAM requirements would apply. Many statage also enacted anti-spam laws.
The CAN-SPAM Act preempts many of these statutes.

Number of total employees and number of full timmployees

We currently four have part-time employbekling the positions of Chief Executive OfficergBident/Chief Medical Officer, Chief
Financial Officer/Secretary/Treasurer and Mana@ogtent Editor. We expect to hire a Vice Presiddr@ales commencing May 1, 2007,
and additional employees as needed. As of Ap&l0B,7 the Company had one full time employee, JohipWek.
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PLAN OF OPERATION

As stated previously, our primary activgythe business of developing a comprehensivedatiee website for persons with disabilities,
with the intent to operate the website after inlelies. We expect to launch the site by August, 200ir immediate focus, which will contin
for the next twelve months, is: (i) developing thebsite: (ii) negotiating and entering into adwant agreements, thereby generating reve
and (iii) increasing awareness of our site by mgkiresentations and furthering our contacts irdikabled community. Although developing
our site must be the immediate focus, putting aceladvertising agreements and creating a largketnaresence of our site will further our
plans and feed off each other. The greater theeaveas of our site in the marketplace, the grebgentimber of page views our site will
experience. The more page views our website expEase the greater the revenues under the staretand bf our web advertising
agreements.

Our financial statements for the periodririmception (September 5, 2006) through Decembgf@06 reflect minimal business
activities. We incorporated in September 2006, durihg the last four months of 2006 we worked andhbncept of our website. In January
2007 we entered into the Web Site Development Agesd with DATA, Inc., which was our first materfhancial commitment, totaling
$280,000 with payments to be made January throulgt2007. We expect to negotiate a web site maariee agreement as the development
of our site continues. The cost of this agreemélhtvary depending on what personnel we have bdxe @ hire by site launch.

In addition to website development and rieaiance, from May 2007 through April 2008 we pro@enses associated with advertising
and marketing of our site, obtaining content for site, general and administrative expenses frodingdpersonnel, and other costs of
overhead to approximate $143,000 per month thrélighaunch of the site, and increasing to approtetga230,000 per month thereafter.

Liquidity and Capital Resources

We expect to begin generating revenue fadwertising immediately upon site launch, althotlgghrevenue will not be material unless,
and until, we have sufficient page views. The agre@s require nominal minimum payments for admiatste purposes. However, the
advertiser pays per page view for each ad. We texymect to generate significant revenues from didweg until 6 to 12 months after the <
launches.

On March 9, 2007 we completed a privategaent of our common stock, issuing 5,796,000 shfareaggregate gross proceeds of
$2,898,000. The shares were issued at $0.50 per.dNa expect the proceeds from this offering talfficient to cover our costs and
expenses for the next ten months. However, estgfateexpenses may change, in which case our tamtad not be sufficient for this time
period. We will need to obtain additional debt quigy financing, but there can be no assurancedatiditional financing will be available on
reasonable terms, if at all.

Critical Accounting Policies

The preparation of financial statementsdnformity with U. S. generally accepted accounfinigiciples requires management to make a
variety of estimates and assumptions that aff¢thé reported amounts of assets and liabilitiesdisclosure of contingent assets and
liabilities as of the date of the financial staterseand (ii) the reported amounts of revenues apédreses during the reporting periods covered
by the financial statements.
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Our management routinely makes judgmendseastimates about the effect of matters that dreréntly uncertain. As the number of
variables and assumptions affecting the futureluéisa of the uncertainties increase, these judgmbacome even more subjective and
complex. Although we believe that our estimates asglimptions are reasonable, actual results mizy difnificantly from these estimates.
Changes in estimates and assumptions based up@i @gults may have a material impact on our testfiloperation and/or financial
condition. Our significant accounting policies disclosed in Note 2 to the Financial Statementiided in this prospectus.

While all of the significant accounting jpi¢s are important to the Compasyinancial statements, the following accountingjgies anc
the estimates derived there from, have been idedti#s being critical:

Website development costs:

TheCompany adopted the Financial Accounting StatedBoard (“FASB”) Emerging Issues Task Force (“ENNB0-2, “Accounting
for Web Site Development Costs,” which specifies dippropriate accounting for costs incurred in eation with the development
and maintenance of web sites. Under the EITF G®&s related to certain web site developmentitiesvare expensed as incurred
(such as planning and operating stage activitiés$ts relating to certain web site application sficastructure development are
generally capitalized, and are amortized over thgiimated useful life. In January 2007, the Comgpantered into an agreement for
web site development. For the period ended Deceithe2006, web site development costs of approxim&10,000 were expense

Stock Based Compensation:

The Company accounts for stock options and sireitaiity instruments in accordance with SFAS No. R23{Share-Based Payment”
SFAS 123(R) requires the recognition of the costroployee services received in exchange for andaafaequity instruments in the
financial statements and is measured based orrdiné date fair value of the award. SFAS 123(R) aéspiires the stock option
compensation expense to be recognized over thedpeuring which an employee is required to proadevice in exchange for the
award (usually the vesting perior

DESCRIPTION OF PROPERTY

In March 2007 we entered into an oral agnest for commercial office space for our principffice. The agreement permits us to use
conference space and office services on an as-tidsedés and to add office space if the need ar@esprincipal office is located at 10475
Park Meadows Drive, Suite 600, Lone Tree, CO 80124.
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MARKET FOR COMMON EQUITY AND RELATED STOCKHOLDER MA TTERS
There is no public trading market for oarmamon stock, although we intend to apply for trgdim the NASD — OTC Bulletin Board.

The Board of Directors adopted, and theradmolders approved, the 2006 Stock Option Plan“@h06 Plan”). The 2006 Plan authoriz
the Board of Directors to grant stock bonusesagksoptions to purchase shares of the Company’srammstock to employees, officers,
directors and consultants. Options granted unde@®6 Plan may be either incentive stock optignsa-qualified stock options. On April
2, 2007 our Board approved an increase in the nuoflghares reserved under the 2006 Plan from 1Q@BGo 4,000,000. This amendment
has not yet been approved by the shareholdersaddregate number of shares of common stock asitthwbtions and bonuses may be
granted under the 2006 Plan cannot exceed 4,0005306F April 3, 2007, options to purchase an aggte of 3,115,000 shares had been
granted under the 2006 Plan, many of which areestilp vesting schedules. No shares underlyingogtare included in this registration
statement.

Our transfer agent is Corporate Stock Tean#nc., 3200 Cherry Creek South Drive, Suite ,438nver, Colorado 80209.
As of April 3, 2007, there were approximgai®? holders of record of our common stock.
EXECUTIVE COMPENSATION

From September 2006 through the end ofisical year, December 31, 2006, none of the dirsato executive officers received cash or
non-cash compensation in any form for any of teeivices as directors or executives, nor were thigybursed for expenses incurred in
attending board meetings. In January 2007 the Badogted resolutions whereby each board memberaedive $550 for travel and
expenses for attending board meetings beginningivi2007.

On March 9, 2007 our Board of Directoraried an audit committee, a compensation committdeaarominating committee. All of the
Company'’s independent directors were appointe@ieeson each committee. Mr. Petso was nominatedrie as the chairman of the audit
committee. As compensation for serving as chairofahe audit committee, and chairman of the comagms committee and for serving on
the nominating committee Mr. Petso was grated IEDdlock options. As compensation for serving asrofan of the nominating committee
and serving on the on audit and compensation caeasitMr. Lazzaro was granted 100,000 stock optidasompensation for serving on the
audit, nominating and compensation committees,tergaard was granted 50,000 stock options.

As of the end of the most recently compldiscal year, the Company had no individual conga¢ion arrangements under which equity
securities were authorized for issuance. On Noverh®e2006 the Board adopted and the shareholg@reeed a Stock Option Plan allowi
the Board of Directors or an Option Committee tangroptions or bonuses to employees, consultamtisdiaectors of the Company.

Effective May 1, 2007 Howard Lieber willrse as our Vice President of Sales at an annuatysaf $150,000. The Board of Directors
granted Mr. Lieber (effective May 1, 2007) 500,00€entive stock options exercisable at fair makkadtie on May 1, 2007. 100,000 of those
options vest immediately upon commencement of eympémt and the remainder will vest 100,000 per ga&h June 1, over a five year
period contingent upon his meeting advertisingsgleotas and remaining an employee of Disabooklaith 2007 we paid Mr. Lieber
$50,000 as an independent consultant for serviegsdvided the Company prior to May 2007.
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On April 2, 2007 we entered into an empleytnagreement with John Walpuck (the “Agreememdi). Walpuck will serve as our Chief
Financial Officer, Chief Operating Officer, Secigtand Treasurer. The Agreement is for an initiad fear term and thereafter may be
automatically extended for additional one year &hincludes non-compete and confidentiality pstoms.

Pursuant to the Agreement, Mr. Walpuck vétteive an annual salary of $150,000. Mr. Walpsiekinual salary will increase to a
minimum of $200,000 if we receive at least $5,000,0h additional equity funding. Additionally, Mwalpuck will be eligible for an annual
bonus upon the achievement of certain milestongh,the milestones to be mutually agreed upon byWalpuck and us by June 30, 2007
connection with his employment, Mr. Walpuck wasasanted 1,750,000 options to purchase our constamk at $0.50 per share, of which
250,000 options vested immediately, 250,000 veseptember 1, 2007, 500,000 vest on January 1, 20@8500,000 on January 1, 2009
provided Mr. Walpuck is an employee or directothdf Company on each vesting date. The final 250¢@@i@ns only vest upon the
occurrence of certain Company events including egereacquisition or consolidation. Mr. Walpuck klaéso receive $1,250 per month as a
housing allowance. Unless the Employment Agreeriseterminated for cause, or as a result of Mr. Weks death or disability, if we
terminate the Agreement Mr. Walpuck will be entitl® a severance payment equal to six months dririsal salary

AVAILABLE INFORMATION

We have filed a registration statement on Form SBw@r the Securities Act of 1933, as amendedijmgl#o the shares of common stock
being offered by this prospectus, and referenceaide to such registration statement. This prospexdnstitutes the prospectus of Disaboom,
Inc. filed as part of the registration statement] & does not contain all information in the région statement, as certain portions have been
omitted in accordance with the rules and regulatiofithe Securities and Exchange Commission.

We are subject to the informational requirementhefSecurities Exchange Act of 1934 which requireto file reports, proxy statements
other information with the Securities and Excha@genmission. Such reports, proxy statements and atf@mation may be inspected at
public reference facilities of the SEC at 100 Fe8tMN.E., Washington D.C. 20549. Copies of sucteriadtcan be obtained from the Public
Reference Section of the SEC at 100 F Street MBshington, D.C. 20549 at prescribed rates. Becaeside documents electronically with
the SEC, you may also obtain this information ksitinig the SEC’s Internet website at http://www.gew.
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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Shareholders of
Disaboom, Inc.
Denver, Colorado

We have audited the accompanying balance sheesabBom, Inc. as of December 31, 2006, and théeckktatements of operations,
shareholders’ equity deficiency and cash flowstther period from September 5, 2006 (inception) thhoDecember 31, 2006. These financial
statements are the responsibility of the Companyanagement. Our responsibility is to expresspaman on these financial statements be
on our audit.

We conducted our audit in accordance with the stadwdof the Public Company Accounting Oversighti8dé@/nited States). Those stande
require that we plan and perform the audit to abtaasonable assurance about whether the finataieiments are free of material
misstatement. An audit includes examining, on flasis, evidence supporting the amounts and digids in the financial statements. An
audit also includes assessing the accounting pitesused and significant estimates made by marnageas well as evaluating the overall
financial statement presentation. We believe thataodit provides a reasonable basis for our opinio

In our opinion, the financial statements refer@alove present fairly, in all material respedts, financial position of Disaboom, Inc. as of
December 31, 2006, and the results of its operatml its cash flows for the period from Septenth@006 (inception) through December
31, 2006, in conformity with accounting principlgsnerally accepted in the United States of America.

/sl GHP HORWATH, P.C.

March 21, 2007
Denver, Colorado
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DISABOOM, INC.
(A DEVELOPMENT STAGE COMPANY)

BALANCE SHEET

DECEMBER 31, 2006

ASSETS
Current asset:
Receivable from issuance of common stock (Ny $ 2,12¢
Total asse $ 2,12¢
LIABILITIES AND SHAREHOLDERS' EQUITY DEFICIENCY
Liabilities:
Accounts payabl $ 91€
Advances, related party (Note 16,07:
Total liabilities (all curren 16,981
Shareholders' equity deficiency (Note
Preferred stock, $0.0001 par value; author
10,000,000 shares; none issued and outsta
Common stock, $0.0001 par value; author
50,000,000 shares; 21,250,000 issued and adistg 2,12¢
Deficit accumulated during the development s (16,987
Total shareholders' equity deficiel (14,867)
Total liabilities and shareholders' eguiéficiency $ 2,12¢

See notes to financial statements.
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DISABOOM, INC.
(A DEVELOPMENT STAGE COMPANY)

STATEMENT OF OPERATIONS

SEPTEMBER 5, 2006 (INCEPTION) THROUGH DECEMBER 31,2006

Expenses

General and administrati $ 16,981
Net loss $ (16,98
Net loss per share, ba:

and diluted (Note 2 $ *
Weighted average numb

of common shares outstanding (Nott 21,250,00

* Less than $(0.01) per she

See notes to financial statements.
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DISABOOM, INC.
(A DEVELOPMENT STAGE COMPANY)

STATEMENT OF SHAREHOLDERS' EQUITY DEFICIENCY

SEPTEMBER 5, 2006 (INCEPTION) THROUGH DECEMBER 31,2006

Deficit
accumulated
Common stock during the
development
Shares Amount stage Total
Initial issuance of common stoc
November 2006 (Note ! 21,250,000 $ 2,12t $ 2,12¢
Net loss $ (16,98 (16,989
Balances at December 31, 2( 21,250,000 % 2,12t % (16,98 $ (14,867)

See notes to financial statements.
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DISABOOM, INC.
(A DEVELOPMENT STAGE COMPANY)

STATEMENT OF CASH FLOWS
SEPTEMBER 5, 2006 (INCEPTION) THROUGH DECEMBER 31,2006
Cash flows from operating activitie

Net loss $ 16,987

Adjustments to reconcile net loss to ¢
used in operating activitie
Increase in assets and liabiliti

Accounts payab 91¢€
Advances, related pa 16,07:

Total adjustment 16,981
Cash used in operating activiti —

Increase in cash and cash equivalents and ends $ —

Supplemental disclosure of r-cash financing activities

Issuance of common stock in exchange for redxé $ 2,12¢

See notes to financial statements.
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DISABOOM, INC.
(A DEVELOPMENT STAGE COMPANY)

NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 5, 2006 (INCEPTION) THROUGH DECEMBER 31,2006

Organization:

Disaboom, Inc. (the “Company”) was incorporatedhia State of Colorado on September 5, 2006 witlptiipose of creating, owning
and operating a full-service website for peopléwdisabilities. The Company expects to launch teesite by the end of 2007. The
primary activities of the Company, through Decentkier2006, have been organizational in nature sabdequently have been limit
to the development of the website and offeringashmon shares in a private offering (Note 7). Thenfany expects to commence
operations upon the completion of the website. Tompan’s headquarters are located in Colorz

Summary of significant accounting policies

Development stage company:

The Company complies with Statement of FinanciatdAmting Standard (“SFAS”) No. 7 for its charactation of the Company as
development stage. Furthermore, the Company hgsediGtatement of Position (“SOP”) 98-5, “Reportorgthe Costs of Start-Up
Activities,” which provides guidance on the financial reportfigtar-up costs and organizational costs, to be expersettarred

Use of estimates in financial statement preparatian

The preparation of financial statements in confeymiith accounting principles generally acceptethi@ United States of America
requires management to make estimates and assas it affect the reported amounts of assetsiabitities and disclosure of
contingent assets and liabilities at the date effitencial statements, and the reported amountsvehues and expenses during the
reporting periods. Actual results could differ froéhese estimate

Website development costs:

The Company adopted the Financial Accounting StatsdBoard (“FASB”) Emerging Issues Task Force (“EI)l00-2, “Accounting
for Web Site Development Costs,” which specifies @ippropriate accounting for costs incurred in eation with the development
and maintenance of web sites. Under the EITF G®&s related to certain web site developmentitiesvare expensed as incurred
(such as planning and operating stage activitiés}ts relating to certain website application arfchstructure development are
generally capitalized, and are amortized over tbsiimated useful life. In January 2007, the Comgpantered into an agreement for
website development. For the period ended DeceBthe2006, website development costs of approxim#&t&0,000 were expense
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DISABOOM, INC.
(A DEVELOPMENT STAGE COMPANY)

NOTES TO FINANCIAL STATEMENTS (CONTINUED)
SEPTEMBER 5, 2006 (INCEPTION) THROUGH DECEMBER 31,2006

Significant accounting policies (continued):

Stock based compensation:

The Company accounts for stock options and sireitaiity instruments in accordance with SFAS No. R23{Share-Based Payment”
SFAS 123(R) requires the recognition of the costroployee services received in exchange for andaofagquity instruments in the
financial statements and is measured based orrdiné date fair value of the award. SFAS 123(R) aéspires the stock option
compensation expense to be recognized over thedoeuring which an employee is required to prowdsvice in exchange for the
award (usually the vesting period). The Companymnditigrant any stock options during the period éndecember 31, 200

Loss per share:

Basic loss per share of common stock is computeddan the weighted average number of common shatsnding during the
year. Stock options and warrants are not considertite calculation, as no options or warrants eeh granted through December
2006. Therefore, diluted loss per share is equntdtebasic loss per sha

Income taxes:

Deferred tax assets and liabilities are recogniaethe future tax consequences attributable tiedfices between the financial
statements’ carrying amounts of existing assetdiahilities and their respective tax bases. Def@tiax assets and liabilities are
measured using enacted tax rates expected to #pfayable income in the years in which those tarumyadifferences are expected to
be recovered or settled. The effect on deferredsaets and liabilities of a change in tax ratesdegnized in the statement of
operations in the period that includes the enactate.

Advances, related party:

Advances, related party represent advances matteelhairman and Chief Executive Officer (the “Chain”) or an entity controlle:
by him, to provide working capital to the Compamegpenses paid by the Chairman on behalf of thegamy. Additional advances
of approximately $42,000 were made subsequent teiber 31, 2006. At February 14, 2007, total ades@enounted to
approximately $58,000, of which $50,000 was coracetd equity in connection with the private placet®ote 7), and the remaining
amount will be repaid to him as funds are availa

Income taxes:

The Company has made no provision for income téotethe period ended December 31, 2006 becausédhgany has incurred a |
loss. Based on statutory rates, the Com’s expected income tax benefit arising from the Vessld be approximately $2,50

The deferred tax consequences of temporary diff@®m reporting items for financial statement anmdme tax purposes are
recognized, if appropriate. Realization of the fattax benefits related to the deferred tax assetspendent on many factors,
including the Company’s ability to generate taxaht®me within the net operating loss carry forwpediod. Management has
considered these factors in reaching its concluagoto the valuation allowance for financial repaytpurposes
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4.

DISABOOM, INC.
(A DEVELOPMENT STAGE COMPANY)

NOTES TO FINANCIAL STATEMENTS (CONTINUED)
SEPTEMBER 5, 2006 (INCEPTION) THROUGH DECEMBER 31,2006

Income taxes (continued):

Net operating loss carry forwards of approxima&3y700 at December 31, 2006, are available to tfifitere taxable income, if an
through 2026. A valuation allowance has been pexvim reduce the deferred tax asset, which condisk® net operating loss and
star-up costs, as realization of the asset is not ads

Shareholders equity deficiency:

In November 2006, the Company issued 21,250,00@shd its common shares at par value or $0.000%h=e in exchange for a
receivable. Proceeds of $2,125 were received inuagp 2007

Stock option plan:

The Board of Directors adopted and the sharehokgnsoved the 2006 Stock Option Plan (the “200&'FlaThe 2006 Plan authoriz
the Board of Directors to grant stock bonuses arksbptions to purchase shares of the Company’sreamrstock to employees,
officers, directors and consultants. Options grénteder the 2006 Plan may be either incentive sbptions or non-qualified stock
options. The aggregate number of shares of comtock as to which options and bonuses may be gramiddr the 2006 Plan cannot
exceed 1,750,000. The Company did not grant argksiptions or stock bonuses during the period @fkcember 31, 2006. In
February and March 2007, the Company granted 623p€00ns to independent contractors with an exempitce of $0.50 per share.
These options vest in June and July 2007 and ekpitene and July 2010. Also in February and M&@b7, the Company granted
800,000 options to employees and board membersanitixercise price of $0.50 per share. 200,000ede options vest on December
31, 2007, and the remaining options vest Decembef ghe following four years, provided that themayees and board members
remain serving the Company. The 800,000 optiongrexh various dates through 20:

Subsequent events:

Website development agreement:

In January 2007, the Company entered into an agreewith an unrelated third party, to create aneetisp the Compang’' website. It
consideration for creating and developing the websgiie Company agreed to pay $280,000. The Compédihyake semi-monthly
installments of $20,000 beginning January 2007 wiftmal payment of $40,000 due in July 20

Private placement:

The Company completed a private placement of 500@6shares of common stock for gross proceeds,8982000. The shares were
issued at a price of $0.50 per share. As partebffering, $50,000 of advances due to the Chainwere converted to 100,000 shares
of common stock
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We have not authorized any dealer, salesperson or
other person to give any information or represent
anything not contained in this prospectus. You must
not rely on any unauthorized information. This
prospectus does not offer to sell or buy any shares

in any jurisdiction where it is unlawful. The
information in this prospectus is current as ofiise.
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PART Il — INFORMATION NOT REQUIRED IN PROSPECTUS
Indemnification of Officers and Directors

Our Articles of Incorporation provide tiiae Company shall indemnify, to the fullest extpatmitted by applicable law, any person, and
the estate and personal representative of anymersion, against all liability and expense (inclgdattorneys’ fees) incurred by reason of the
fact that he is or was a director or officer of @mpany or, while serving at the request of thenany as a director, officer, partner, trustee,
employee, fiduciary, or agent of, or in any simila@anagerial or fiduciary position of, another dotitesr foreign corporation or other
individual or entity or of an employee benefit pldme Company also shall indemnify any person vergerving or has served the Company
as director, officer, employee, fiduciary, or agemtd that person’s estate and personal representiat the extent and in the manner provided
in any bylaw, resolution of the shareholders oecliors, contract, or otherwise, so long as suchigiom is legally permissible.

Other Expenses of Issuance and Distribution

The following table sets forth an itemipatiof all estimated expenses, all of which we pdy, in connection with the issuance and
distribution of the securities being registered:

NATURE OF EXPENSE AND AMOUN1

SEC Registration fe $ 10C
Legal fees and expens 25,00(
Miscellaneous 5,00(
TOTAL $ 30,10(

Recent Sales of Unregistered Securities
The following sets forth the informatiorgrered by Item 701 of Regulation S-B with respectite unregistered sale of equity securities:

On March 9, 2007, we issued 5,7960 shares of common stock at $0.50 per shargiivate placement. We relied on the exemption
from registration provided by Section 4(2) undex Securities Act of 1933 for this offering.

On November 13, 2006 we issued 21,250,686es of common stock at par value, $0.0001 peeshaa private placement to our
founders. We relied on the exemption from regigiraprovided by Section 4(2) and Rule 506 under3beurities Act of 1933 for this
offering. No commissions were paid in the offering.

On March 23, 2007, we received a subscriptionHerpgurchase of 500,000 shares of our common stdpB. 80 per share, for aggregate
consideration of $250,000 from John Walpuck. Weepted the subscription, contingent on us entenitman employment agreement with
Mr. Walpuck prior to April 20, 2007. The subscrgniletter provided that if we were unable to susfidly negotiate and enter into an
employment agreement with the subscriber by thia, aée could, in our discretion, reject the sularn. The subscriber had no ability to
seek a return of his funds, as all discretion ceatith our Board of Directors. On April 2, 2007, wetered into an employment agreement
with Mr. Walpuck and issued 500,000 shares of aunmon stock. We relied on the exemption from regiiin provided by Section 4(2)
under the Securities Act of 1933 for this offeribhp commissions were paid on the sale.
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Exhibits

EXHIBIT DESCRIPTION

NO.

3.1 Articles of Incorporation filed September 6, 206¢

3.1.1 Articles of Amendment to the Articles of Incorpadcet filed November 13, 2006.
3.2 Bylaws. *

4.1 Specimen Certificate of Common Stock.

5.1 Opinion of Burns Figa & Will, P.C. *

10.1 2006 Stock Option Plan.

10.2 Acceptance Agreement for Web Site Development,dddéauary 10, 2007.
10.3 Agreement with Blue Shirt Group dated March 1, 20C

10.4 Employment Agreement with John Walpuck dated Apr2007. **

23.1 Consent of GHP Horwath, P.C.

23.2 Consent of Burns Figa & Will, P.C. Included in ojpim filed as exhibit 5.1. *
24 Power of attorney. *

* Incorporated by reference from Form-2 filed on 3/23/07

*x Filed herewitr

Undertakings

The undersigned Company hereby undertakes t

(1)
(i)
(ii)

(iii)
(2)

File, during any period in which @f§ or sales are being made, a post-effective amemtcto this registration statement to:

Include any prospectus required by Section 10(aj{8)e Securities Act of 1933, as amended “ Securities Ac");

Reflect in the prospectus any facts or esemibich, individually or together, represent a famental change in the information
in the registration statement. Notwithstandingftivegoing, any increase or decrease in volume afritees offered (if the total
dollar value of the securities offered would notexd that which was registered) and any deviatimm the low or high end of
the estimated maximum offering range may be redldat the form of prospectus filed with the Comnaegpursuant to Rule
424(b) under the Securities Act if, in the aggreg#tie changes in volume and price represent ne than a 20% change in the
maximum aggregate offering price set forth in t@altulation of Registration Fee” table in the efifee registration statement,

and

Include any additional or changed material infoliorabn the plan of distributior

For determining liability under tBecurities Act, treat each post-effective amendrasra new registration statement of the

securities offered, and the offering of the se@siat that time to be the initial bona fide offfeyi

3)

File a post-effective amendmentexmove from registration any of the securities teatain unsold at the end of the offering.
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Insofar as indemnification for liabiliti@sising under the Securities Act may be permitéeditectors, officers and controlling persons of
the small business issuer pursuant to the foregmiogsions, or otherwise, the small business iskas been advised that in the opinion o
Securities and Exchange Commission such indemtidités against public policy as expressed in tlot ad is, therefore, unenforceable. In
the event that a claim for indemnification agamsth liabilities (other than the payment by the lsimasiness issuer of expenses incurred or
paid by a director, officer or controlling persaditioe small business issuer in the successful defehany action, suit or proceeding) is
asserted by such director, officer or controllirggon in connection with the securities being tegésl, the small business issuer will, unless
in the opinion of its counsel the matter has bestiesl by controlling precedent, submit to a cafirhppropriate jurisdiction the question
whether such indemnification by it is against palplolicy as expressed in the Securities Act antlhgilgoverned by the final adjudication of
such issue.

SIGNATURES

In accordance with the requirements ofSkeurities Act of 1933, the registrant certifieattit has reasonable grounds to believe that it
meets all of the requirements of filing this ForB-&A No. 1 and authorized this registration staatrto be signed on its behalf by the
undersigned, in Greenwood Village, Colorado on Rr2007.

DISABOOM, INC.
s/ J.W. Roth
Jay W. Roth, Chief Executive Officer

/s/ John Walpuck
John Walpuck, Chief Financial Offic

The undersigned officers and/or directdrBisaboom Inc., by virtue of their signatures agieg below, hereby constitute and appoint
Jay W. Roth with full power of substitution, asoattey-in-fact in their names, places and stea@sécute any and all amendments to this
Form SB-2 in capacities set forth opposite theinea on the signature page thereof and hereby adlifiyat said attorneys-in-fact or either of
them may do by virtue thereof.

Pursuant to the requirements of the Seearict of 1933, this registration statement hantmgned by the following persons in the
capacities and on the dates indicated.

Signature Title Date
/sl J.W.Roth Chief Executive Officer and April 3, 2007
Jay W. Roth Director
/sl J. Glen House, M.D President, Chief Medical Officer and April 3, 2007
J. Glen House Director
/sl John Walpuck Chief Financial Officer, Chief Operating Officer, April 3, 2007
John Walpuck Treasuer, Secretary and Director
/sl Jay Belk Director April 3, 2007
Jay Belk
/sl Victor Lazzaro Director April 3, 2007
Victor Lazzaro
/sl R. Jerry Overgaard Director April 3, 2007
R. Jerry Overgaard
/sl David Petso Director April 3, 2007
David Petso
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Exhibit 10.¢

EXECUTIVE EMPLOYMENT AGREEMENT

THIS AGREEMENT is effective as of thé®day of April, 2007, by and between, Disaboom, IacGolorado corporation (the
“Employer” or “Company”) and John Walpuck (the “EExgive”). In consideration of the mutual covenardstained in this Agreement, the
Employer agrees to employ the Executive and the ke agrees to be employed by the Employer uperiedrms and conditions hereinafter
set forth.

ARTICLE 1
TERM OF EMPLOYMENT

1.1 _Initial Term The initial term of employment hereunder skialinmence as of the effective day first written abov
(“Commencement Date”) and shall continue for aqukof two years from that date.

1.2 Renewal; NeriRenewal Benefits to Executive At the end of the initial term of this Agreemhiesind on each anniversary thereafter,
the term of Executive’s employment shall be autdcadly extended one additional year unless, att|@@slays prior to such anniversary, the
Executive shall have delivered to the Employertenitnotice that the term of the Executivemployment hereunder will not be extended.
Employer shall have the right to provide such nememwal notice to Executive, on the same terms anditons.

ARTICLE 2
DUTIES OF THE EXECUTIVE

2.1 Duties The Executive shall be employed with the tidé€hief Financial Officer and Chief Operating ©&r with responsibilitie
and authorities as are customarily performed by sxfficers including, but not limited to those dagias may from time to time be assigned to
Executive by the Board of Directors of EmployereEutive’s responsibilities and authorities for operatintigies and procedures, are subj
to the general direction and control of the Chiréé&utive Officer of the Company. By entering inistAgreement, Executive acknowledges,
and agrees, that his duties shall require ExectiViee in the Denver metropolitan area.

2.2 _Extent of Duties Executive shall devote all of his working tinedforts, attention and energies to the businesseoEmployer.

ARTICLE 3
COMPENSATION OF THE EXECUTIVE

3.1 _Salary.

a. As compensation for seegicendered under this Agreement, the Executideegéive a salary of $150,000 per year, which
shall be his base compensation. Executive’s s@grgyable in accordance with Employer’s normaliess practices.
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b. Upon the Company succeélysfompleting a financing in which the Companyses at least $5,000,000 from the sale of its
equity securities, the Executive’s base compensatiall be increased to a minimum of $200,000 per thereafter, commensurate with that
of the most senior executive officers of the Conypan

3.2 _Annual Bonus In addition to your Salary, Benefits, and St@yitions specified herein, Executive shall alselgible for an
annual incentive compensation payment based oadhievement of milestones to be mutually agreea dgyathe Executive and the
Company by June 30, 2007.

3.3 _Benefits Executive shall be entitled to vacation andd®yis as customarily extended to executive empkyEegrecutive shall be
entitled to participate in all of Employer’'s empésybenefit plans and employee benefits, includimgratirement, pension, profit-sharing,
stock option, insurance, hospital or other plard laenmefits which now may be in effect or which nm@yeafter be adopted, it being unders
that Executive shall have the same rights andlpges to participate in such plans and benefiengther executive employee during the
term of this Agreement. Participation in any benglans shall be in addition to the compensatidtrentise provided for in this Agreement.

3.4 Expenses.

a. Executive shall be eatitto prompt reimbursement in accordance with Campalicy for all reasonable expenses incurred
by Executive in the performance of his duties hedeu.

b. In addition to the basenpensation, the Company shall pay Executive $1p@B0nonth as a housing allowance. Company
and Executive acknowledge that no housing allowahed be paid until the earlier of the Executivewpying a leased apartment or May 1,
2007, prior to which the provisions of paragraph &) apply.

3.5 _Stock Options Upon execution of this Agreement, Executive tr@lCompany shall concurrently execute an optgyeement in
the form of Exhibit A, evidencing the grant of ggtion to Executive to purchase 1,750,000 shar€oofpany common stock, in accordance
with the terms set forth in the option agreemenirify the term of Executive’employment, Executive will be eligible to be ddesed by ths
Board of Directors, in its sole discretion, for t@nt of additional options to purchase a numibehares of the Company’s common stock.
The terms and conditions of such options, and theler of shares subject to such option, shall beraiéned by the Board of Directors.

ARTICLE 4
NON-COMPETITION; CONFIDENTIALITY

4.1 During the term of this Agreemeng Executive may make passive investments in corepayenerally involved in the Internet
industry in which the Company operates, subjethéaterms of paragraph 4.3 hereof, and providedsanii investment does not exceed a 5%
equity interest, unless Executive obtains a congeatquire an equity interest exceeding 5% byta wba majority of the directors.
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4.2 Except as provided in paragraphdéreof, the Executive may not participate in angitess or other areas of business in whic
Company is engaged during the term of this Agreerarcept through and on behalf of the Company.

4.3 During the term of this Agreement &mda period of two years after the terminatiortto§ Agreement, the Executive shall not o
manage, operate, control, be employed by, parteipa or be connected in any manner with the osliipr management, operation or control
of any business which is directly engaged in tipetgf business conducted by the Employer at the tinis Agreement terminates. In the
event of the Executive’s actual or threatened Wredichis paragraph, the Employer shall be entitted preliminary restraining order and
injunction restraining the Executive from violatiitg provisions. Nothing in this Agreement shalldmastrued to prohibit the Employer from
pursuing any other available remedies for suchdirea threatened breach, including the recovejanfiages from the Executive. Employee
agrees that Employee agrees that this two yeaiatist is reasonable in scope.

4.4 Executive agrees that unless otheraggeed to in writing between Executive and Emgipypon request or at the time of leaving
the employ of Employer he will deliver to the Emydo (and will not keep in his possession, recreatégeliver to anyone else) any and all
devices, books, records, files, forms, memoraretters, notes, notebooks, papers, agreementspmaisamd supplier lists and identities,
customer information accounts, source codes, obfmts, data, notes, reports, proposals, listsegpondence, specifications, drawings,
flow-charts, blueprints, sketches, materials, prots, equipment, other documents, writings, recdedalectronic media and similar materials
or property, or reproductions of any aforementioitehs developed by him pursuant to his employmeétit Employer or otherwise
belonging to the Employer, its successors, or assigxecutive agrees that such property is thausia property of Employer.

4.5 In the event that Executive leavesdmploy of Employer, Executive hereby grants consewritten notification by Employer to
his new employer about his rights and obligationdar this Agreement. A copy of such written nogfion will be provided to Executive at
the same time it is provided to his new employer.

4.6 a. _Employer InformatiofExecutive agrees at all times during the termieeimployment and thereafter to hold in strictest
confidence, and not to use, except for the benéttie Employer, or to disclose, make known, dieudy communicate, directly or indirectly,
to any person, firm, corporation or other entitghaut the prior written authorization of the Empdoyany Confidential Information of the
Employer. Executive understands that all Confidéntiformation is the sole and exclusive propeftthe Employer or of third parties whose
rights the Employer wishes to protect. Executivi g vigilant in protecting all Confidential Inforation from disclosure to unauthorized
persons and will comply with all rules and instrons of the Employer concerning the physical, iettbal, and electronic security of the
Employer’s premises, property and records. Exeeutivderstands that “ Confidential Informatiomeans, without limitation, any Employer
proprietary information, intellectual property, eats, trademarks, copyrights, technical data, tsedeets or know-how, including, but not
limited to, research, methods, business plans,ystsdservices, price lists, customer lists, custoimformation and customers (including, but
not limited to, customers of the Employer on whomgoyee called or with whom Employee became acdediduring the term of his
employment), markets, software, developments, iiloBs, processes, formulas, technology, desigrsyidgs, engineering, hardware
configuration information, marketing, financesrthparty information or products, or other businie$srmation disclosed to Executive by
Employer either directly or indirectly, whether tyain writing, or by drawings or observation ofips or equipment. Executive understands
that the Board of Directors of Employer may fromeito time reasonably designate as Confidentiakin&tion other subject matters
requiring confidentiality and secrecy which shaldeemed to be covered by the terms of this Agreer&gecutive further understands that
Confidential Information does not include any of floregoing items which has become publicly knowd made generally available through
no wrongful act of his or of others who were undanfidentiality obligations as to the item or itemsgolved.
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b. Third Party Informatidexecutive recognizes that the Employer has receawelin the future will receive from third parties
their confidential or proprietary information sutjeéo a duty on the Employer’s part to maintain ¢befidentiality of such information and to
use it only for certain limited purposes. Executiggees to hold all such confidential or proprigiaformation in the strictest confidence and
not to disclose it to any natural person, firmgcorporation or other entity or to use it excephasessary in carrying out his work for the
Employer consistent with the Employer’s agreemeittt such third party.

d. In the event of a breaclhreatened breach by the Executive of the pimvsof this paragraph 4.7, the Employer shall be
entitled to an injunction (i) restraining the Ex#ea from disclosing, in whole or in part, any infieation as described above or from rende
any services to any person, firm, corporation, eéssion or other entity to whom such informatiomwhole or in part, has been disclosed «
threatened to be disclosed; and/or (ii) requirtmat Executive deliver to Employer all informatiammcuments, notes, memoranda and any and
all other material as described above upon Exegistieave of the employ of the Employer. Nothingdire shall be construed as prohibiting
the Employer from pursuing other remedies availabline Employer for such breach or threateneddbrgacluding the recovery of damages
from the Executive.

4.8 In order to protect the Confidentigbrmation of the Company and avoid injury to thempany, Executive agrees that for two
years following the termination of Execut’'s employment with the Company:

a. Executive will not dircor indirectly solicit the customers or demonbtyaprospective customers of the Company to
purchase products or services which are reasongamned to be competitive with those of the Company;
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b. Executive will not dirgcor indirectly solicit or in any manner encouragyaployees of the Company to leave its employ,
provided however that general advertising for empés is specifically excluded from this clause; and

C. Executive will not accegpbployment from or with any company which is dilpcompetitive with the Business of the
Company. Executive specifically agrees that thistiSe 4.8.c will not place an undue burden on Exigeuand that Executive’s agreement to
this Section 4.8.c will not significantly limit Egative’s employment opportunities and mobility.

d. Executive agrees thas¢heestrictions are reasonable in scope. If artlgeprovisions of this paragraph 4.8 are found by a
court of competent jurisdiction to be invalid undee laws of the State of Colorado, then this paajgly shall be deemed enforceable to the
maximum extent permissible under Colorado law.

ARTICLE 5
TERMINATION OF EMPLOYMENT

5.1 _Termination.The Executive's employment hereunder may be text®ed without any breach of this Agreement onlyasritie
following circumstances:

a. By ExecutivéJpon the occurrence of any of the following egetthis Agreement may be terminated by the Exeeutiv
written notice to Employer:

1. if Employer makegeneral assignment for the benefit of credifiles a voluntary bankruptcy petition, files a
petition or answer seeking a reorganization, agarent, composition, readjustment, liquidation, disggon or similar relief under any
law, or there shall have been filed any petitiomjplication for the involuntary bankruptcy of Eroypér, or other similar proceeding
which an order for relief is entered or which rensaindismissed for a period of thirty days or moreEmployer seeks, consents to, or
acquiesces in the appointment of a trustee, regaivdiquidator of Employer or any material pafiits assets

2. the sale by Employksubstantially all of its assel

3. a decision by Emplot@terminate its business and liquidate its as
b. DeathThis Agreement shall terminate upon the deathxafcutive.
C. DisabilityThe Employer may terminate this Agreement upenpttrmanent disability of the Executive. Executhall be

considered disabled (whether permanent or temppifay) he is disabled as defined in a disabiligurance policy purchased by or for the
benefit of the Executive; or (i) if no such polityin effect, he is incapacitated to such an exteat he is unable to perform substantially all
of his duties for Employer that he performed pt@msuch incapacitation.
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d. Causdhe Employer may terminate the Executive’s emplegit hereunder for Cause. For purposes of thisekgeat, the
Employer shall have “Cause” to terminate the Exigetg employment hereunder upon the followingtif¢ continued failure by the
Executive substantially to perform his duties hedar (other than any such failure resulting from Executives incapacity due to physical
mental illness), after demand for substantial peronce is delivered by the Employer and Executiis fo substantially perform in the 30
days following receipt of Employer’s demand; oy (fiisconduct by the Executive which is materiafijurious to the Employer, monetarily or
otherwise; or (iii) the willful violation by the Ecutive of the provisions of this Agreement. Forgmses of this Section, no act, or failure to
act, on the part of the Executive shall be considéwillful” unless done, or omitted to be donet itogood faith and without reasonable
belief by him that his action or omission was ia tiest interest of the Employer.

5.2 _Natice of Termination Any termination of the Executive’'s employmegtthe Employer or by the Executive (other than
termination pursuant to subsection 5.1.b abovd) Bea&ommunicated by written Notice of Terminatiorthe other party.

5.3 _Date of Terminatian “Date of Termination” shall mean (i) if the Exdive’s employment is terminated by his death, the dités
death; (ii) if the Executive’s employment is termiied for Cause, the date on which a Notice of Teatron is received by the Executive; and
(i) if the Executive’'s employment is terminateat fany other reason stated above, the date spkaifi@ Notice of Termination by Employer
or Executive, which date shall be no less than@@& dollowing the date on which Notice of Termioatis given.

5.4 Compensation Upon Termination.

a. Following the terminatiofithis Agreement pursuant to Section 5.1.a, tkecktive shall be entitled to compensation only
through the Date of Termination.

b. Following the terminatiofhthis Agreement pursuant to Section 5.1.b, Eygighall pay to Executive’s estate the
compensation which would otherwise be payable techtive to the end of the month in which his destturs. This payment shall be in
addition to life insurance benefits, if any, pasdBxecutive’s estate under policies for which timeptoyer pays all premiums and Executive’s
estate is the beneficiary. It will also includerédihts and obligations of Employer under the St@gkion Agreement appended hereto in the
Form of Exhibit A.

C. In the event of permardiagability of the Executive as described in Settol.c, if Employer elects to terminate this
Agreement, Executive shall be entitled to receimmpensation and benefits through the Date of Tatiun; any such payment, however,
shall be reduced by disability insurance bensfisny, paid to Executive under policies (othemtlgmoup policies) for which Employer pays
all premiums and Executive is the beneficiary.
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d. If Executive is terminatiey Employer for any reason other than Death, iy or Cause as set forth in this Article 5, the
Executive is entitled to a severance payment eigusik months salary under this Agreement.

5.5 _Remedies Any termination of this Agreement shall notjpdice any other remedy to which the Employer oedxive may be
entitled, either at law, equity, or under this Agreent.

ARTICLE 6
INDEMNIFICATION

6.1 To the fullest extent permitted bylagable law, Employer agrees to indemnify, defand hold Executive harmless from any and
all claims, actions, costs, expenses, damagedatilities, including, without limitation, reasoniabattorneys’ fees, hereafter or heretofore
arising out of or in connection with activities®fmployer or its employees, including Executiveptiter agents in connection with and within
the scope of this Agreement or by reason of thetfet he is or was a director or officer of Empdowr any affiliate of Employer. To the
fullest extent permitted by applicable law, Emplogkall advance to Executive expenses of defenaliygsuch action, claim or proceeding.
However, Employer shall not indemnify Executivedefend Executive against, or hold him harmless famy claims, damages, expenses or
liabilities, including attorneys’ fees, resultingin the gross negligence or willful misconduct a&Eutive. The duty to indemnify shall
survive the expiration or early termination of thigreement as to any claims based on facts or tiondiwhich occurred or are alleged to
have occurred prior to expiration or termination.

ARTICLE 7
GENERAL PROVISIONS

7.1 _Governing Law.This Agreement shall be governed by and constiuedcordance with the laws of theState of Colorad

7.2 _Arbitration Any controversy or claim arising out of or télg to this Agreement or the breach thereof dhalsettled by
arbitration in the City and County of Denver, Caldo in accordance with the rules then existindiefAmerican Arbitration Association and
judgment upon the award may be entered in any ¢t@mwihg jurisdiction thereo

7.3 _Entire Agreement This Agreement supersedes any and all otheegkgents, whether oral or in writing, between theigsawith
respect to the employment of the Executive by tplByer. Each party to this Agreement acknowledgasno representations, induceme
promises, or agreements, orally or otherwise, leesn made by either party, or anyone acting onlbehany party, that are not embodied in
this Agreement, and that no agreement, statemeptpmise not contained in this Agreement shalN&lé or binding.

7.4 _Successors and Assign3his Agreement, all terms and conditions hedeunand all remedies arising herefrom, shall inartéhe
benefit of and be binding upon Employer, any susaes interest to all or substantially all of thesiness and/or assets of Employer, and the
heirs, administrators, successors and assignsexfufive. Except as provided in the preceding seetethe rights and obligations of the
parties hereto may not be assigned or transfesresither party without the prior written consentloé other party.
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7.5 _Notices For purposes of this Agreement, notices, demand all other communications provided for in thigeement shall be
writing and shall be deemed to have been duly giviean delivered or mailed by United States regestenail, return receipt requested,
postage prepaid, addressed as follows:

Executive: John Walpuck
2040 Columbia St. #403N
San Diego, CA 92101
Phone: 858-405-8067

Employer: Disaboom, Inc.
Attn: Chief Executive Officer
Time Warner Tower
10475 Park Meadows Drive, Suite 600
Lone Tree, CO 80124
Phone: 720-279-2500
Fax:

With a copy to: Theresa M. Mehringer, Esq.
Burns, Figa & Will, P.C.
6400 South Fiddlers Green Circle, Suite 1000
Greenwood Village, CO 80111
Phone: 303-796-2626
Fax: 30-79€-2777

or to such other address as either party may haméshed to the other in writing in accordance hétte except that notices of change of
address shall be effective only upon receipt.

7.6 _Severability If any provision of this Agreement is prohildtby or is unlawful or unenforceable under any ele law of any
jurisdiction as to such jurisdiction, such provisighall be ineffective to the extent of such pratoh without invalidating the remainin
provisions hereof.

7.7 _Section Headings The section headings used in this Agreemenfioargonvenience only and shall not affect the taoresion of
any terms of this Agreement.

7.8 _Survival of Obligations Termination of this Agreement for any reasoallshot relieve Employer or Executive of any obtiga
accruing or arising prior to such termination.

7.9 _AmendmentsThis Agreement may be amended only by writteragrent of both Employer and Executive.
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7.10 Fees and Costdlf any action at law or in equity is necesstargnforce or interpret the terms of this Agreem#re prevailing
party shall be entitled to reasonable attorneys, feests and necessary disbursements in additianytather relief to which that party may be
entitled.

IN WITNESS WHEREOF, Employer and Executirger into this Executive Employment Agreementafie as of the date first set
forth above.

DISABOOM, INC. - "EMPLOYER"

By

J.W. Roth, Chief Executive Officer

John Walpuck - "EXECUTIVE"

Signed

John Walpuck, Individual
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Exhibit 5.1

April 3, 2007

The Board of Directors

Disaboom, Inc.

10475 Park Meadows Drive, Suite 600
Lone Tree, CO 80124

Re: Form SB-2 Registration Statement
Opinion of Counse

Ladies and Gentlemen:

As securities counsel for Disaboom, Inlee (tCompany”), a Colorado corporation, we have @rachthe originals or copies, certified or
otherwise identified, of the Articles of Incorpdmat and Bylaws of the Company, corporate recordb@iCompany, including minute books
of the Company as furnished to us by the Compaanificates of public officials and of representat of the Company, statutes and other
records, and instruments and documents pertainitizet Company as a basis for the opinions her@naftpressed. In giving such opinions,
we have also relied upon certificates of officerthe Company with respect to the accuracy of #utufal matters contained in such
certificates.

We have also examined the Registratiore8tant on Form SB-2/A No. 1 (the “Registration Staat”) to be filed with the Commission
on or about April 4, 2007 covering the resale otwp,296,000 shares of Common Stock of the Comparthe Selling Shareholders, as ir
particularly described in the Registration Statemen

Based upon the foregoing and subject tmther qualifications and limitations stated irsthatter, we are of the opinion that the shar¢
Common Stock held by the Selling Shareholders @sdribed in the Registration Statement as outstgritave been duly authorized, validly
issued, fully paid and non-assessable.

This opinion is limited to the laws of tBéate of Colorado and the federal law of the Un&¢ates of America and to the matters stated
herein. This opinion is made as of the date hewed,after the date hereof, we undertake no, asdadlin any, obligation to advise you of any
change in any matters set forth herein.




The Board of Directors
Disaboom, Inc.

April 3, 2007

Page Two

We acknowledge that we are referred to utttecaption “Legal Matters” included in the Regifion Statement. We hereby consent to
such use of our name in the Registration Statearghto the filing of this opinion as an Exhibit te#. In giving this consent, we do not
thereby admit that we come within the categoryeyspns whose consent is required under Sectiorthedfnited States Securities Act of
1933 or the Rules and Regulations of the SecurtiesExchange Commission promulgated thereunder.

Very truly yours,

/sl Burns, Figa & Will, P.C.

BURNS FIGA & WILL, P.C.






Exhibit 23.1

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We consent to the use in this Amendment No.1 tadRedgion Statement No. 333-141550 of our repotéddiarch 21, 2007, relating to the

financial statements of Disaboom, Inc. (a develapnstage company) and to the reference to our kirder the caption “Experts” in the
Prospectus.

/sl GHP HORWATH, P.C.
GHP HORWATH, P.C.

Denver, Colorado
April 3, 2007






